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The Department has recently issued circular 01 of July 2020 (Website) Advertisement of Clinical posts for various
health institutions.

The following posts has been advertised erroneously, please note the amendment below:
e Chief Executive Officer: All Saints changed to Cofimvaba Hospital

POST: ARTISAN: ELECTRICAL GRADE A REF NO. ECHEALTH/ART-E/NMAH/01/07/2020 (3 POSTS)
SALARY: R190 653 — R 211 596 per annum (OSD)
CENTRE: OR Tambo District, Nelson Mandela Academic Hospital

REQUIREMENTS: An applicant must be in possession of trade test certificate in Mechanical or Electrical with 0 -2
years’ experience. Knowledge of legal compliance. Technical report writing skills. A valid Driver’s License is required.

POST: ARTISAN: ELECTRICAL GRADE A REF NO. ECHEALTH/ART-E/CANH/01/07/2020
SALARY: R190 653 — R 211 596 per annum (OSD)
CENTRE: OR Tambo District, Canzibe Hospital

REQUIREMENTS: An applicant must be in possession of trade test certificate in Mechanical or electrical with 0 -2
years’ experience. Knowledge of legal compliance. Technical report writing skills. A valid Driver’s License is required.

DUTIES: Render technical services. Undertake building and repair work of all technical components in the institution.
Inspect and investigate technical faults in all makes of technical structures and equipment. Electrical: Diagnose and
repair electrical panels, circuits, wiring and related systems. Repair or replace switches receptacles, ballast’s, fuse
boxes, heat systems, electric motors, fans, lights and extension cords.

Enquiries: Ms Solwandle — Tel: 047 568 8291

POST: EMS STATION MANAGER REF NO: ECHEALTH/EMSSM /EMS/01/07/2020
SALARY: R318 042 — R569 004 per annum (OSD)

GRADE 3: R318 042 — R360 258 per annum (OSD)

GRADE 4: R386 358 — R441 768 (per annum) OSD

GRADE 5: R455 109 — R490 109 (per annum) OSD

GRADE 6: R505 113 — R 569 004 (per annum) OSD

CENTRE: Alfred Nzo District, Mount Ayliff Emergency Care Services

REQUIREMENTS: Grade 3: Successful completion of the ILS courses that allows registration with the HPCSA as AEA.
Registration with the HPCSA as AEA. 3 Years after registration with the HPCSA as AEA. Grade 4: Successful
completion of the ECT programmes courses that allows registration with the HPCSA as ECT. Registration with the
HPCSA as AEA or ECT. 3 Years after registration with the HPCSA as ECT. Grade 5: Successful completion of the
CCA course or National Diploma that allows registration with the HPCSA as Paramedic. Registration with the HPCSA
as ECT or Paramedic (CCA or Ndip). 3 Years after registration with the HPCSA as Paramedic Grade 6: Successful
completion of the B Tech-degree that allows registration with the HPCSA as ECP. 3 Years after registration with the
HPCSA as ECP. Registration with the HPCSA as Paramedic or ECP. Must have unendorsed code 10 driver’s license
with PrDP. Good communication and interpersonal skills. Must have a sound knowledge of standard Operating
procedures within EMS environment. Must be computer literacy and Rescue qualification will be added advantage.
Certificate and current registration with HPCSA. Supervisory experience is compulsory.



POST: SUPPLEMENTARY DIAGONOSTIC RADIOGRAPHER GRADE 1 -3 REF NO.
ECHEALTH/RADIOGRAPHER/StLH/01/07/2020

SALARY: R 210 567 - R240 762 per annum (OSD)

CENTRE: OR Tambo District, St Lucy’s Hospital

REQUIREMENTS: Tertiary qualification in an appropriate Healt Science with 0-2 years’ experience. Registration with
HPCSA as Supplementary Diagnostic Radiographer. Knowledge to related to clinical practice.

DUTIES: Perform dark duties as outlined in guidelines. Promote good health practices to patients in need of
radiographer. Keep abreast with lasts development in the field of radiology. Provide high quality diagnostic radiographer
services according to patient needs. Ensure that radiographic equipment is held in a good state of repair.

POST: HEAD CLINICAL DEPARTMENT REF NO: ECHEALTH/HCD/LIV/01/07/2020
SALARY: R 2 161 416 — R 2 294 040 per annum (OSD)
CENTRE: Nelson Mandela Metro, Livingstone Tertiary Hospital

REQUIREMENTS: An appropriate medical qualification that allows registration with HPCSA in Internal Medicine.
HPCSA registration certificate as a Medical Specialist in Internal Medicine. A minimum of 7 years’ appropriate
experience as a Medical Specialist in Medicine after registration with HPCSA or a recognised sub-Speciality. A
minimum of 3 years’ experience in teaching and learning, An ability to train students and registrars. Ability to lead heads
of the existing Internal Medicine clinical units.

DUTIES: The Head of Department (HOD) is responsible for leading and managing teaching and learning, research,
community engagement and administrative duties. Serve in various faculty and campus committees and chair the
Departmental Board. Promotion of quality education, research and community engagement and the provision of
academic and administrative leadership within the department. Responsibilities also include the departmental PQM,
quality assurance, risk management, change management, human resources management and financial and
budgeting responsibilities. Manage the domain in Complex Internal Medicine including. Service delivery, teaching and
training of under and post graduate students. Develop outreaches and increases programs to the whole service
platform. Develop and conduct daily academic programs. Provide strategic leadership in the respective clinical
department. Ensure systems that support services, equity & accessibility. Ensure Clinical In-patient services, Outpatient
services, new services. Ensure systems that support services, equity & accessibility. Conduct own research: as Pl or
co-researcher. Ensure implementation of quality assurance programmes Deliver Participation in the after-hours call
roster of the Medicine Services of the Eastern Cape. Oversee and manage quality improvement activities including
clinical audit, data management, monitoring and evaluation, manage and support staff and participate in departmental
Functional Business Unit activities. Leadership of Medicine research activities in the Department of Internal Medicine
of the Walter Sisulu University. Participate in outreach activities and/ or support of District Hospitals. Participate in the
on-going provision of undergraduate and post graduate training/teaching. Manage staff in the department. Manage
Performance and Development (PMDS) and perform quarterly reviews of sub-ordinates. Functional Business Unit
activities. Leadership of Paediatric research activities in the Department of Paediatric Medicine and Child Health of the
Walter Sisulu University. Participate in outreach activities and/ or support of District Hospitals. Participate in the on-
going provision of undergraduate and post graduate training/teaching. Manage staff in the department. Manage
Performance and Development (PMDS) and perform quarterly reviews of sub-ordinates. Participate in the ongoing
provision of under-graduate and post-graduate teaching.

Enquiries: Mr. Mjindi Tel no 041 405 2121.

POST: HEAD CLINICAL UNIT (RADIOLOGY) REF NO: ECHEALTH/HCU-MED/LIV/01/07/2020
SALARY: R 1728 807 — R 1 834 890 per annum (OSD)
CENTRE: Nelson Mandela Metro, Livingstone Tertiary Hospital

REQUIREMENTS: Appropriate qualification that allows registration with the Health Professions Council of South Africa
as a Medical Specialist in Radiology. A minimum of 3 years’ appropriate experience as a Medical Specialist in Radiology



after registration experience with HPCSA. Current registration with HPCSA as a Medical Specialist in Radiology. A
valid driver’s licence.

DUTIES: Managerial Skills. Strong Leadership Abilities. Research captivity building knowledge. Experience in project
and people management. Good Communication, facilitation and team building skills. Expertise in assessment,
diagnosis and management of patients within the field of work Managerial and financial management skills. Computer
skills. Stress tolerance skills and innovation and drive. Special interest sub-specialization area, healthcare system
development, support and outreach. Ability to design, study and writ protocols as well as conduct and supervise
research. Knowledge of current Health and Public Service legislation, regulations and policies. Sound Human Resource
Management, budgeting, programme planning, implementation and evaluation, information management and quality
assurance programmes. Provide strategic leadership in the respective clinical unit. Render medical services and
specialist duties. Participate in outreach activities and / or support of Regional and District Hospitals. Participate in the
ongoing provision of undergraduate and post graduate training/teaching. Manage staff in the department. Allocate
duties, cost effectively utilize human resources, supervise medical staff, compile medical reports and give evidence at
trails, when required. Participate in the delivery of a 24 hour service. Manage Performance of Development PMDS)
and perform quarterly reviews of sub-ordinates. Provide leadership for and participate in Departmental research
activities. Successful candidate will undergo competency report of the Department of Internal Medicine. Perform Clinical
Audits. Conduct Departmental Mortality & Morbidity meetings. Liaise with other stakeholders & ensure efficient outreach
to district hospitals.

Enquiries: Mr. Mjindi Tel no 041 405 2121.

POST: OPERATIONAL MANAGER SPECIALTY (OPERATING THEATRE) REF NO: ECHEALTH/OM-G/NMM-
LVH/01/07/2020

SALARY: R562 800 — R633 432 per annum (OSD)

CENTRE: Nelson Mandela Metro, Livingstone Tertiary Hospital

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government Notice
R425 (i.e. Degree/Diploma in Nursing) or equivalent qualification that allows registration with the SANC as a
Professional Nurse plus post-basic nursing qualification with a duration of at least 1 year, accredited in Operating
Theatre Nursing Science with the SANC in terms of Government Notice R212. A minimum of 9 years
Appropriate/recognisable experience in nursing after registration as a Professional Nurse with the SANC in General
Nursing. At least 5 years of experience of the period referred to above must be appropriate/recognisable experience
after obtaining the 1 year post basic qualification. A valid driver’s licence.

DUTIES: Supervise and ensure the provision of effective and efficient patient care through adequate nursing care.
Participate in analysis, formulation of nursing guidelines, practices, standards and procedures. Manage and mentor
proper utilization of human, financial, physical resources. Develop a safe patient care and therapeutic environment
according to occupational health and safety requirements, infection control prescripts. Demonstrate an in depth
understanding of nursing legislation and related legal and ethical nursing practices and how this impacts on service
delivery. Ensure that the clinical nursing practice by the team is rendered in accordance with the scope of practices
and nursing standards as determined by the Legislation. Implementation of Patient’'s Rights Charter and Batho Pele
Principles.

Enquires: Mr Mjindi Tel no 041 405 2121

NOTE:_The closing date still remains the 7t" of August 2020.




