'Province of the

'EASTERN CAPE

ERRATUM

The Department has recently issued circular 01 of July 2021 (Website) Advertisement
of Clinical posts for various health institutions.

1. The following posts have been withdrawn from the advert:

e OPERATIONAL MANAGER PRIMARY HEALTH CARE REF NO:
ECHEALTH/OMPHC/STGC/01/07/2021, Qaukeni Sub District, St Elizabeth Gateway Clinic

2. The following posts has been advertised erroneously, please note the amendment
below:

POST: ADVANCED MIDWIFERY NURSING PROFESSIONAL (DCST) REF NO: ECHEALTH/APNP-
DCSTT/HO/01/07/2021

SALARY: R949 482— R1 068 666 per annum (OSD)

CENTRE: Nelson Mandela Metro Office

REQUIREMENTS: Basic R425 qualification (i.e. diploma/degree in nursing) or equivalent qualification that allows
registration with the South African Nursing Council (SANC) as a Professional Nurse plus a post basic nursing
qualification (Advanced Midwifery Nursing Science) with a duration of at least 1 year accredited with the SANC
plus a minimum of 10 years appropriate/recognisable experience in nursing after registration as Professional Nurse
with the SANC in General Nursing. At least 6 years of the period referred to above must be appropriate/
recognisable experience in the specific specialty after obtaining the 1-year post-basic qualification. At least 4 years
of the period referred to above must be appropriate/ recognisable experience at management level. Knowledge of
relevant legislation, regulations and policies. Competencies: Own discipline, programme planning, implementation
and evaluation, Information management, Quality assurance and improvement programmes. Skills: Leadership,
Communication, Problem Solving, Computer Literacy. Behavioural attributes: Stress tolerance, Self- Confidence,
Objective, and Empathic. A valid licence. Please note: Appropriate/recognisable experience in the context of these
requirements also includes experience gained after registration in the particular discipline in a foreign country, and
which registration is recognised by the SANC for registration in the particular discipline).

DUTIES: Represent midwifery as a member of a DCST responsible for the delivery of quality health care for
mothers, babies and children at all levels within a health district. Promote equitable distribution of resources and
access to an appropriate level of care for all mothers, babies and children throughout the district. Maintain personal
competency in maternal and neonatal health care. Primarily support district hospitals with all aspects of service
delivery related to maternal and neonatal health care. Secondarily support clinics and community health centres
with service delivery related to maternal and neonatal health care. Promote clinical effectiveness in all facilities
through supporting outreach programmes and development, dissemination and implementation of clinical and
nursing protocols and standard treatment guidelines aligned with national norms and standards. Facilitate and
participate in the development, training and mentorship of health professionals in all facilities within the district.
Support the training, development and mentorship of nursing and allied health professionals and community
workers. Work with the District Management Team to establish and maintain systems including surveillance, health
information, communication and referral guidelines and processes to support the delivery of services. Provide
support to ensure appropriate infrastructure, equipment, resources and sundries for the provision of quality nursing
care. Assist, support and participate in risk management activities for patients (e.g. critical event analysis, morbidity
and mortality meetings), practitioners (e.g. infection control) and the organization (e.g. performance reviews).
Assist, support and participate in clinical audit and quality improvement cycles in health facilities within the district.
Implement effective monitoring and evaluation processes, effective use of data and appropriate reporting on
outputs and health outcomes. Assist, support and participate in relevant research. Foster effective teamwork and
collaboration within the DCST and with other professionals in the district involved in the delivery of maternity



services. Enable engagement with the local community and relevant non-government organisations and private
providers, promoting adherence to district clinical public health guidance as appropriate. Facilitate and ensure
effective communication with all management structures within the district, the regional and tertiary hospitals as
relevant as well as the provincial Department of Health. Present regular reports on activities, health services and
programmes. Assist with strategic and operational planning of services in the district and/or catchment area of the
regional hospital. Coordinate and supervise discipline related services within the district. « Assist with the
recruitment and management of relevant human resources.

Enquiries: Ms P Makuluma Tel No: 041 391 8164

POST: OPERATIONAL MANAGER SPECIALTY (OPD/CASUALTY) REF NO. ECHEALTH/OMS-
OPD/MZKH/01/07/2021

SALARY: R562 800 — R652 437 per annum (OSD)

CENTRE: Alfred Nzo District, Madzikane Ka Zulu Hospital

REQUIREMENTS: Basic R425 qualification accredited with the South African Nursing Council in terms of
Government Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with
the South African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration
of at least 1 year in Orthopaedic Nursing Science/ Ophthalmic Nursing Science / Trauma Nursing Science/Clinical
Assessment Treatment and Care accredited with SANC in terms of Government Notice R212. A minimum of 9
years appropriate/recognizable experience in Nursing after registration as a Professional Nurse with SANC in
general Nursing. At least 5 years of period referred to above must be appropriate/recognizable experience in the
specific specialty after obtaining the one year post basic qualification in the relevant specialty. Valid driver’s license.

Enquiries: Mr Sigola Tel no 039 255 8200/11/12

POST: EMS SHIFT LEADER GRADE 3 REF NO. ECHEALTH/EMS-SL/AN-EMS/01/07/2021
SALARY: R265 995 — R544 143 per annum (OSD)

GRADE 3: R265 995 — R299 658 per annum (OSD)

GRADE 4: R318 042 — R360 258 per annum (OSD)

GRADE 5: R386 358 — R441 768 per annum (OSD)

GRADE 6: R475 905 — R544 143 per annum (OSD)

CENTRE: Joe Gqabi District, Aliwal North EMS

REQUIREMENTS: Successful completion of the ILS courses that allows registration with the HPCSA as AEA.
Registration with the HPCSA as AEA. Grade 3: A minimum of 3 Years after registration with the HPCSA as AEA.
Grade 4: Successful completion of the ECT programmes courses that allows registration with the HPCSA as ECT.
Registration with the HPCSA as AEA or ECT. A minimum of 3 Years after registration with the HPCSA as ECT.
Grade 5: Successful completion of the CCA course or National Diploma that allows registration with the HPCSA
as Paramedic. Registration with the HPCSA as ECT or paramedic. A minimum of 3 Years after registration with
the HPCSA as Paramedic. Grade 6: Successful completion of the B Tech-degree that allows registration with the
HPCSA as ECP. Registration with the HPCSA as paramedic or ECP. A minimum of 3 Years after registration with
the HPCSA as ECP.

Enquiries: Mr J.S Ndzinde — Tel no: 051 633 9631

3. Changes in centre:

PHARMACIST GRADE 1-3 REF NO. ECHEALTH/PHAR/TAYB/01/07/2021 CENTRE: Joe Gqgabi District, Taylor
Bequest Hospital (Mt Fletcher) has been changed to Cloete Joubert Hospital.

NOTE: The closing date still remains the 30" of July 2021.



