7 Province of the

|EASTERN CAPE

HEALTH

CLOSING DATE: 27 JUNE 2022

NOTE: Applications must be posted on the new Z83 Form accompanied by copies of Qualification(s) inclusive of
Matric certificate, Identity document, Proof of registration, proof of citizenship if not RSA citizen, a comprehensive
CV, indicating three reference persons: Name and Contact Numbers, A relationship with reference, Furthermore,
Applicants are only required to submit a Z83 form and a comprehensive CV. Communication from the HR of the
department regarding the requirements for certified documents will be limited to shortlisted candidates. Therefore,
only shortlisted candidates for a post will be required to submit certified documents on or before the day of the
interview following communication from HR. Applicants must note that further Personnel Suitability checks will be
conducted on short-listed candidates and that their appointment is subject to the outcome of these checks which
include security clearance, security vetting, qualification verification and criminal record checks. Reference checks
will be done on nominated candidate(s). Note that correspondence will only be conducted with the short-listed
candidates. If you have not been contacted by the Department of Health within three (3) months of the closing date
of the advertisement, please accept that your application was unsuccessful. We thank all applicants for their
interest. People with disabilities are encouraged to apply for these posts.

Applications directed to the addresses as indicated below or Hand Delivery as indicated below:

Elliot Hospital - P.O. Box 523. Elliot, 5460. or Hand deliver to Elliot Hospital, Maclear Road, Elliot, 5460. Enquiries:
Ms NB Puza - Tel No: 045-9311321.

Liltha Nursing College (Ggeberha Campus) - Post to: Human Resource Section, Lilitha College of Nursing, Private
Bag X0028, Bisho 5605 or Hand Deliver to: Lilitha College of Nursing, Human Resource Office East London Room
41/42.Enquiries: Ms P Mene 043 700 9717/26.

Frere Tertiary Hospital - Post to: Human Resource Office, Frere Hospital, Private bag X 9047, East London, 5200
or Hand deliver to: Human Resource Office, Frere Hospital, Amalinda Main Road, East London, 5200 Enquiries:
Ms N Mthitshana Tel no: 043 709 2487/2532.

Orsmond TB Hospital - Post to: Human Resource Office, Orsmond TB Hospital, P.O. Box 246, Uitenhage, 6320
or hand delivered to Human Resource Office, 1 John Dissel Drive, Allanridge, Uitenhage. Enquiries: Ms C Bekker
Tel: 041-988 1111

Empilisweni Hospital - Post to: Human Resource Office, Empilisweni Hospital, P/bag X5029, Sterkspruit, 9762 or
Hand delivery: HR Office, Empilisweni Hospital, Umlamli Road, Sterkspruit, 9762. Enquiries: Mr S.L Bosholo — Tel
no: 051 611 0037.

Maclear Hospital - Post to: Human Resource Office, Maclear Hospital, PO Box 93, Maclear, 5480 or Hand delivery:
HR Office, No 1 Fourie Street, Maclear Hospital. Enquiries: Ms N Zuza Tel no: 045 932 1028.

Fort England Psychiatric Hospital — Post to: HR Office, Fort England Psychiatric Hospital, Private Bag x1002,
Grahamstown, 6140 or hand delivery to: HR Office, Fort England Psychiatric Hospital, York Street, Grahamstown,
6140. Enquiries: Ms S Share Tel no 046 602 2300.

Aberdeen Hospital - Post to: The Human Resource Office, Aberdeen Hospital, P.O. Box 172, Aberdeen, 6270. Or
Hand deliver to: Human Resource Office, Aberdeen Hospital, Aberdeen. Enquiries: Mr S.M. Magxiva Tel: 049 846
0391.



Midlands Hospital - Post to: The Human Resource Office, Midlands Hospital, P/ Bag X 696, Graaf-Reinet, 6280.
or Hand Deliver at: Human Resource Office, Midlands Hospital, Graaf-Reinet. Enquiries: Ms M. Human Tel no 049
807 7739

Margery Parkes TB Hospital - Post to: The Human Resource Office, Margery Parkes Hospital, P.O. Box 13,
Graaff Reinet 6280. Or Hand deliver at: Human Resource Office, Margery Parkes Hospital, Graaf Reinet.
Enquiries: Mr MT Buyelo Tel no 049 893 0031.

POST: HEAD CLINICAL UNIT (PSYCHIARTY) REF NO: ECHEALTH/HCU/CMH/APL/01/06/2022
SALARY: R 1 754 739— R1 862 412 per annum (OSD)
CENTRE: Buffalo City Metro, Cecilia Makiwane Regional Hospital

REQUIREMENTS: An Appropriate qualification that allows registration with the Health Professions Council of South
Africa as a Medical Specialist. A minimum of 5 years’ appropriate experience after registration experience with
HPCSA as a Medical Specialist. Outstanding clinical skills in the field of Ophthalmology preferably in the public
service environment. Ability and practical experience to setup and provide training program for undergraduate and
post graduates. Candidates with published research will be an added advantage. Ability to work as a team.
Knowledge of relevant health & labour legislation. Proven leadership skills. Proven ability to perform ophthalmic
surgery in order to provide a comprehensive eye care service to the catchment population.

DUTIES: Provision of a quality, cost effective and efficient 24-hour ophthalmic service in keeping with Batho Pele
Principles. Responsible for training & guidance of Registrars, Medical Officers, Medical Interns, Community Service
Medical Officers, Medical Students & other categories in the department including running of an academic/in
service program for doctors and optometrists. Ensure that the department is compliant with the National Core
Standards * Ideal Hospital Realisation Framework. Coordinate and compile Medico-legal reports & attend to all
legal issues pertaining to the department. Development operational plans, quarterly & annual reports. Oversee
performance of Clinical audits & departmental mortality & morbidity meetings. Direct clinical governance activities
in the department. Establish protocols for the management of patients. Co-ordinate with relevant departmental
heads to ensure optimal care for patients. Lead and supervise departmental research activities.

Enquiries: Ms N. Matshaya Tel no 043 708 2121.

POST: HEAD CLINICAL UNIT (ORTHOPEADIC)REF NO: ECHEALTH/HCU/ FTH/ARP/01/06/2022
SALARY: R 1754 739 — R1 862 412 per annum (OSD)
CENTRE: Buffalo City Metro, Frere Tertiary Hospital

REQUIREMENTS: An Appropriate qualification that allows registration with the Health Professions Council of
South Africa as a Medical Specialist. A minimum of 5 years’ appropriate experience after registration experience
with HPCSA as a Medical Specialist. Outstanding clinical skills in the field preferably in the public service
environment. Ability and practical experience to setup and provide training program for undergraduate and post
graduates. Candidates with published research will be an added advantage. Ability to work as a team. Knowledge
of relevant health & labour legislation. Proven leadership skills. Proven ability to perform ophthalmic surgery in
order to provide a comprehensive eye care service to the catchment population.

DUTIES: Provision of a quality, cost effective and efficient 24-hour ophthalmic service in keeping with Batho Pele
Principles. Responsible for training & guidance of Registrars, Medical Officers, Medical Interns, Community Service
Medical Officers, Medical Students & other categories in the department including running of an academic/in
service program for doctors and optometrists. Ensure that the department is compliant with the National Core
Standards * Ideal Hospital Realisation Framework. Coordinate and compile Medico-legal reports & attend to all
legal issues pertaining to the department. Development operational plans, quarterly & annual reports. Oversee
performance of Clinical audits & departmental mortality & morbidity meetings. Direct clinical governance activities
in the department. Establish protocols for the management of patients. Co-ordinate with relevant departmental
heads to ensure optimal care for patients. Lead and supervise departmental research activities.

Enquiries: Ms N. Mthitshana Tel No: 043 709 2487/ 2532.

POST: HEAD CLINICAL UNIT (ONCOLOGY) REF NO: ECHEALTH/HCU/CMH/APL/01/06/2022
SALARY: R 1 754 739— R1 862 412 per annum (OSD)
CENTRE: OR Tambo District, Nelson Mandela Academic Hospital



REQUIREMENTS: An Appropriate qualification that allows registration with the Health Professions Council of South
Africa as a Medical Specialist. A minimum of 5 years’ appropriate experience after registration experience with
HPCSA as a Medical Specialist. Outstanding clinical skills in the field preferably in the public service environment.
Ability and practical experience to setup and provide training program for undergraduate and post graduates.
Candidates with published research will be an added advantage. Ability to work as a team. Knowledge of relevant
health & labour legislation. Proven leadership skills. Proven ability to perform ophthalmic surgery in order to provide
a comprehensive eye care service to the catchment population.

DUTIES: Provision of a quality, cost effective and efficient 24-hour ophthalmic service in keeping with Batho Pele
Principles. Responsible for training & guidance of Registrars, Medical Officers, Medical Interns, Community Service
Medical Officers, Medical Students & other categories in the department including running of an academic/in
service program for doctors and optometrists. Ensure that the department is compliant with the National Core
Standards * Ideal Hospital Realisation Framework. Coordinate and compile Medico-legal reports & attend to all
legal issues pertaining to the department. Development operational plans, quarterly & annual reports. Oversee
performance of Clinical audits & departmental mortality & morbidity meetings. Direct clinical governance activities
in the department. Establish protocols for the management of patients. Co-ordinate with relevant departmental
heads to ensure optimal care for patients. Lead and supervise departmental research activities.

Enquiries: Ms Calaza Tel no: 047 502 4469

POST: MEDICAL SPECIALIST GRADE 1 — 3 REF NO: ECHEALTH/MS-M/NMAH/ARP/01/06/2022 (17 POSTS)
SALARY: R1 122 630 - R 1 862 412 per annum (OSD)

GRADE 1: R1 122 630 — R1 191 510 per annum (OSD)

GRADE 2: R1 283 592 — R 1 362 363 per annum (OSD)

GRADE 3: R1 489 665 — R 1 862 412 per annum (OSD)

CENTRE: OR Tambo District, Nelson Mandela Academic Hospital

DOMAINS: Emergency Medicine, Cardiothoracic, Radiology, Neurosurgery, Internal Medicine, Obstetrics and
Gynaecology, Maxillo Facial, Paediatrics Psychiatry, Ophthalmology, Medical and Radiation Oncology, Trauma,
Urology, Obstetrics and Gynaecology, ENT, Anaesthesia, Plastic Surgery, Paediatric Surgery, General Surgery,
Orthopaedics, Pulmonology, Radiology, Neurology and Nephrology.

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist in a
normal specialty. Registration with HPCSA as Medical Specialist in a normal specialty. Proof of current registration
with the Health Professions Council of South Africa (HPCSA). Grade 1: None after registration with the HPCSA as
Medical Specialist a normal specialty. Grade 2: A minimum of 5 years appropriate experience as Medical Specialist
after registration with HPSCSA as Medical Specialist in a normal specialty/sub-specialty. Grade 3: A minimum of
10 years appropriate experience as Medical Specialist after registration with HPSCSA as Medical Specialist in a
normal specialty. Having experience of working in recognised public institutions as a specialist in the specified
discipline is an added advantage. Postgraduate qualification such as Fellowship and Masters (MMed) or a
recognised equivalent university qualification in the specified field will an added advantage. Candidate must have
also worked in the hospital environment with knowledge in primary, secondary, tertiary and quaternary levels care.
Be willing to work in teaching environment working with Registrars and undergraduate students. Knowledge of and
experience in leading a team. A good knowledge of prescripts governing the practice of medicine in South Africa.
Willingness to work and deliver services in rural settings. Service delivery innovation in line with Batho Pele
principles. Good verbal and written communication skills, including report writing, preferably in languages spoken
in the region (IsiXhosa and English). Preparedness to work under pressure and for extended hours. Computer
literacy. Disposition to travel to referring health facilities for outreach purposes. A valid driver’s licence.

DUTIES: Provide strategic leadership and strategic direction to the relevant domain. Render clinical duties in
specialist clinics, wards, operating theatres and Accident and Emergency in the relevant discipline. Provide expert
advice and guidance when necessary and perform commuted overtime duties as required by the domain.
Participate in academic programmes such as lecturing of undergraduate medical students, nursing and allied
Health Care workers. Be actively involved in research and publish articles. Participate in Outreach Programme for
the transfer of skills by giving clinical and academic support to peripheral health facilities and provide quality clinical
services. Ensure that quality services based on evidence is rendered. Develop, review and implement standardised
clinical guidelines and protocols in relevant domain. Manage the provision of outreach services for peripheral health
facilities.

Enquiries: Dr. M. Nodikida Tel. 047 502 4469



POST: MEDICAL SPECIALIST GRADE 1 -3 (GENERAL SURGERY) REF NO. ECHEALTH/MS-
GRS/LTH/APL/01/01/06/2022

SALARY: R1 122 630 — R 1 862 412 per annum (OSD)

GRADE 1: R1 122 630 — R1 191 510 per annum (OSD)

GRADE 2: R1 282 592 — R1 362 363 per annum (OSD)

GRADE 3: R1 489 665 — R1 862 412 per annum (OSD)

CENTRE: Nelson Mandela Metro, Livingstone Tertiary Hospital

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist in
General Surgery. Experience: Grade 1: none. Grade 2: A minimum of 5 years’ appropriate experience as Medical
Specialist after registration with HPCSA in a normal specialty. Grade 3: A minimum of 10 years’ appropriate
experience as Medical Specialist after registration with HPCSA in a normal specialty. A valid driver's license.
Knowledge and Skills: Evidence of research capability. Experience in lecturing students.

DUTIES: Provide strategic leadership and strategic direction to the relevant domain. Render clinical duties in
specialist clinics, wards, operating theatres and Accident and Emergency in the relevant discipline. Provide expert
advice and guidance when necessary and perform commuted overtime duties as required by the domain.
Participate in academic programmes such as lecturing of undergraduate medical students, nursing and allied
Health Care workers. Be actively involved in research and publish articles. Participate in Outreach Programme for
the transfer of skills by giving clinical and academic support to peripheral health facilities and provide quality clinical
services. Ensure that quality services based on evidence is rendered. Develop, review and implement standardised
clinical guidelines and protocols in relevant domain. Manage the provision of outreach services for peripheral health
facilities.

Enquiries: Ms L Mabanga Tel no:041 605 2348

POST: MEDICAL SPECIALIST (PSYCHIATRY) GRADE 1 - 3 REF NO: ECHEALTH/MS-AP/
FEPH/ARP/01/06/2022 (3 POSTS)

SALARY: R1 122 630 — R 1 862 412 per annum (OSD)

GRADE 1: R1 122 630 — R1 191 510 per annum (OSD)

GRADE 2: R1 283 592 — R1 362 363 per annum (OSD)

GRADE 3: R1 489 665 — R1 862 412 per annum (OSD

CENTRE: Sarah Baartman District, Fort England Psychiatric Hospital

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Psychiatrist. Current
registration with the HPCSA as a Psychiatrist. Applicants in possession of a foreign qualification must attach an
evaluation certificate from the South African Qualifications Authority (SAQA) to their applications. Grade 1: No
experience needed after registration. Grade 2: Minimum of 5 years’ appropriate experience as a Psychiatrist after
registration with the HPCSA as Psychiatrist. Grade 3: Minimum of 10 years’ appropriate experience as Psychiatrist
after registration with the HPCSA as Psychiatrist. Sound knowledge of clinical concepts within the specific domain.
Good verbal and written communication skills and interpersonal skills. Ability to work in a multi-disciplinary team.
Teaching and supervisory skills. Awareness of cross-culture differences. Knowledge of all Public Service
Legislation, Policies and Procedures. Medical Ethics, epidemiology and statistics. Conflict management skills.
Innovation, drive and stress tolerance. Middle management skills.

DUTIES: Active participation in quality improvement programmes including clinical audits and continuous
professional development activities. Attend to administrative matters as pertains to the unit. The candidate will
under the direction of the head of the Department of Psychiatric Services. Undertake regular ward rounds, maintain
and develop specialist services according to clinical services demands. Attend to patients requiring Medical
Services. Attend to patients in medical outpatient clinics, forensic ward. Conduct specialist ward rounds provide
after hour cover in Internal Medicine and clinical support to junior staff. Provide advice to district level hospitals.
Manage / supervise allocated human resources. Ensure equipment is maintained. Undertake administration of
medical unit and have input into the unit’s administration. Undertake undergraduate and postgraduate training and
support relevant clinical research and clinical trials. Assist with the setting of protocols for management for Internal
Medicine. Develop measures to ensure quality assurance for the Psychiatric patients. Attend to meetings and
workshops as directed. Comply with all legal prescripts Acts, Legislatives, Policies, Circular, Procedure, Guidelines
and code of conduct for public service. Adhere to correct channels of communication as per the hospital
organogram. Maintain clinical, professional and ethical standards. Train of undergraduate and post graduate
medical students.



Enquiries: Ms S Share Tel no 046 602 2300

POST: MEDICAL SPECIALIST GRADE 1 -3 (FAMILY MEDICINE) REF NO. ECHEALTH/MS-
FM/APL/01/01/06/2022(2 POSTS)

SALARY: R1 122 630 — R 1 862 412 per annum (OSD)

GRADE 1: R1 122 630 — R1 191 510 per annum (OSD)

GRADE 2: R1 282 592 — R1 362 363 per annum (OSD)

GRADE 3: R1 489 665 — R1 862 412 per annum (OSD)

CENTRE: Buffalo City Metro, Cecilia Makiwane Regional Hospital

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist in
Family Medicine. Experience: Grade 1: none. Grade 2: A minimum of 5 years’ appropriate experience as Medical
Specialist after registration with HPCSA in a normal specialty. Grade 3: A minimum of 10 years’ appropriate
experience as Medical Specialist after registration with HPCSA in a normal specialty. A valid driver's license.
Knowledge and Skills: Evidence of research capability. Experience in lecturing students.

DUTIES: Provide strategic leadership and strategic direction to the relevant domain. Render clinical duties in
specialist clinics, wards, operating theatres and Accident and Emergency in the relevant discipline. Provide expert
advice and guidance when necessary and perform commuted overtime duties as required by the domain.
Participate in academic programmes such as lecturing of undergraduate medical students, nursing and allied
Health Care workers. Be actively involved in research and publish articles. Participate in Outreach Programme for
the transfer of skills by giving clinical and academic support to peripheral health facilities and provide quality clinical
services. Ensure that quality services based on evidence is rendered. Develop, review and implement standardised
clinical guidelines and protocols in relevant domain. Manage the provision of outreach services for peripheral health
facilities.

Enquiries: Ms N. Matshaya Tel no 043 708 2121.

POST: MEDICAL SPECIALIST GRADE 1 -3 (PSYCHIATRY) REF NO. ECHEALTH/MS-PSY/ EDH
/APL/01/01/05/2022

SALARY: R1 122 630 — R 1 862 412 per annum (OSD)

GRADE 1: R1 122 630 — R1 191 510 per annum (OSD)

GRADE 2: R1 282 592 — R1 362 363 per annum (OSD)

GRADE 3: R1 489 665 — R1 862 412 per annum (OSD)

CENTRE: Nelson Mandela Metro, Elizabeth Donkin Psychiatric Hospital

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist in
Psychiatry. Experience: Grade 1: none. Grade 2: A minimum of 5 years’ appropriate experience as Medical
Specialist after registration with HPCSA in a normal specialty. Grade 3: A minimum of 10 years appropriate
experience as Medical Specialist after registration with HPCSA in a normal specialty. A valid driver’s license.
Knowledge and Skills: Evidence of research capability. Experience in lecturing students.

DUTIES: Provide clinical leadership and supervision to District and Primary Health Teams. Work with MDT to
assess patients with mental emotional and behavioural disorders, including substance related mental health
problems and develop intervention plans with MDT. Review and managing of State Patients who are on LOA or
conditional discharged. Support the MDT to develop and implement strategies and interventions targeted towards
mental health promotion and prevention. Training and upskilling of colleagues and other staff in mental health with
focus on primary care interventions. Liaise with colleagues and stakeholders within health system and
multisectorally to advance primary health strategies of mental health delivery and refer on cases that need further
intervention. Develop and manage a referral system between the District Mental Health Team, primary care mental
health clinics, secondary care and other health institutions that offer a higher level of care systems. Supporting
mental health clinics in the District by providing multidisciplinary guidance for complicated cases. Support the
District Team in conjunction with MDT to analyse mental health service and usage statistics and project resource
needs to ensure services meet the community needs. Establishing and maintaining effective Teaching & learning,
research supervision of both undergraduate and post graduate programs in the Department of Psychiatry and
Faculty of Health Sciences at the WSU in line with the professional bodies.

Enquiries: Mr E Felkers Tel no 041 585 2323.



POST: MEDICAL SPECIALIST GRADE 1 -3 (PEADIATRICS) REF NO. ECHEALTH/MS-
PEADS/MRH/APL/01/01/06/2022

SALARY: R1 122 630 — R 1 862 412 per annum (OSD)

GRADE 1: R1 122 630 — R1 191 510 per annum (OSD)

GRADE 2: R1 282 592 — R1 362 363 per annum (OSD)

GRADE 3: R1 489 665 — R1 862 412 per annum (OSD)

CENTRE: OR Tambo District, Mthatha Regional Hospital

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist in
Pediatrics. Experience: Grade 1: none. Grade 2: A minimum of 5 years’ appropriate experience as Medical
Specialist after registration with HPCSA in a normal specialty. Grade 3: A minimum of 10 years appropriate
experience as Medical Specialist after registration with HPCSA in a normal specialty. A valid driver’s license.
Knowledge and Skills: Evidence of research capability. Experience in lecturing students.

DUTIES: Provide strategic leadership and strategic direction to the relevant domain. Render clinical duties in
specialist clinics, wards, operating theatres and Accident and Emergency in the relevant discipline. Provide expert
advice and guidance when necessary and perform commuted overtime duties as required by the domain.
Participate in academic programmes such as lecturing of undergraduate medical students, nursing and allied
Health Care workers. Be actively involved in research and publish articles. Participate in Outreach Programme for
the transfer of skills by giving clinical and academic support to peripheral health facilities and provide quality clinical
services. Ensure that quality services based on evidence is rendered. Develop, review and implement standardised
clinical guidelines and protocols in relevant domain. Manage the provision of outreach services for peripheral health
facilities.

Enquiries: Ms Mkhosi Tel no 047 502 4143/4008.

POST: MEDICAL SPECIALIST GRADE 1 -3 (PEADIATRICS) REF NO. ECHEALTH/MS-
PEADS/FH/APL/01/06/2022

SALARY: R1 122 630 — R 1 862 412 per annum (OSD)

GRADE 1: R1 122 630 — R1 191 510 per annum (OSD)

GRADE 2: R1 282 592 — R1 362 363 per annum (OSD)

GRADE 3: R1 489 665 — R1 862 412 per annum (OSD)

CENTRE: Chris Hani District, Frontier Regional Hospital

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist in
Pediatrics. Experience: Grade 1: none. Grade 2: A minimum of 5 years’ appropriate experience as Medical
Specialist after registration with HPCSA in a normal specialty. Grade 3: A minimum of 10 years appropriate
experience as Medical Specialist after registration with HPCSA in a normal specialty. A valid driver’s license.
Knowledge and Skills: Evidence of research capability. Experience in lecturing students.

DUTIES: Provide strategic leadership and strategic direction to the relevant domain. Render clinical duties in
specialist clinics, wards, operating theatres and Accident and Emergency in the relevant discipline. Provide expert
advice and guidance when necessary and perform commuted overtime duties as required by the domain.
Participate in academic programmes such as lecturing of undergraduate medical students, nursing and allied
Health Care workers. Be actively involved in research and publish articles. Participate in Outreach Programme for
the transfer of skills by giving clinical and academic support to peripheral health facilities and provide quality clinical
services. Ensure that quality services based on evidence is rendered. Develop, review and implement standardised
clinical guidelines and protocols in relevant domain. Manage the provision of outreach services for peripheral health
facilities.

Enquiries: Ms P Marongo Tel No. 045 808 4272.

POST: MEDICAL SPECIALIST GRADE 1 -3 (OBSTETRICS & GYNAE) REF NO. ECHEALTH/MS-
O&G/FH/01/FH/APL/01/06/2022

SALARY: R1 122 630 — R 1 862 412 per annum (OSD)

GRADE 1: R1 122 630 — R1 191 510 per annum (OSD)

GRADE 2: R1 282 592 — R1 362 363 per annum (OSD)

GRADE 3: R1 489 665 — R1 862 412 per annum (OSD)

CENTRE: Chris Hani District, Frontier Regional Hospital



REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist.
Experience: Grade 1: none. Grade 2: A minimum of 5 years’ appropriate experience as Medical Specialist after
registration with HPCSA in a normal specialty. Grade 3: A minimum of 10 years’ appropriate experience as Medical
Specialist after registration with HPCSA in a normal specialty. A valid driver’s license. Knowledge and Skills: Good
leadership skills, excellent communication (verbal and written) skills, conflict resolution and good interpersonal
skills. The successful candidate must be adaptable, disciplined and self-confident. The candidate must be able
to work independently under pressure beyond normal working hours and work with diverse team. Ability to work in
a multi-disciplinary team Evidence of research capability. Experience in lecturing students.

DUTIES: The incumbent will be responsible the investigation, diagnosis and overseeing of patient treatment of
patients. Improve quality of care by providing appropriate clinical supervision of junior medial staff. Willing
to do commuted overtime rendering of after-hours (night, weekend and public holiday) duties to provide continuous
uninterrupted care of patients. Attendance of relevant administrative meetings like morbidity and mortality
meetings, near miss meetings and completing MEDICO legal Documents timeously (e.g. Death certificate).
Participation in the academic program in the hospital and all activities of the discipline in relation to teaching
and research. Ensure proper and accurate record keeping as legally and ethically required. Reporting to the head
of unit on service delivery, clinical audits and where necessary quality improvement plans. Assist the HOU
to monitor, implement and adhere to the compliance to National Core Standards within the department.
Participate in departmental outreach programs. Preparing and writing of reports. Assist the HOU with
Administration responsibilities. To assist in teaching programme of interns and medical officers. Attend meetings
and training as approved by HOU. Comply with the Performance Management and Development System
(contracting, quarterly reviews and final assessment).

Enquiries: Ms P Marongo Tel No. 045 808 4272.

POST: MEDICAL SPECIALIST GRADE 1 -3 REF NO. ECHEALTH/MS-MS/UPH/01/APL/01/06/2022
SALARY: R1 122 630 — R 1 862 412 per annum (OSD)

GRADE 1: R1 122 630 — R1 191 510 per annum (OSD)

GRADE 2: R1 282 592 — R1 362 363 per annum (OSD)

GRADE 3: R1 489 665 — R1 862 412 per annum (OSD)

CENTRE: Nelson Mandela Metro, Uitenhage Provincial Hospital

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist in
Medical Services. Experience: Grade 1: none. Grade 2: A minimum of 5 years’ appropriate experience as Medical
Specialist after registration with HPCSA in a normal specialty. Grade 3: A minimum of 10 years appropriate
experience as Medical Specialist after registration with HPCSA in a normal specialty. A valid driver’s license.
Knowledge and Skills: Evidence of research capability. Experience in lecturing students.

DUTIES: Provide strategic leadership and strategic direction to the relevant domain. Render clinical duties in
specialist clinics and other areas in the discipline. Provide expert advice and guidance when necessary and perform
commuted overtime duties as required by the domain. Participate in academic programmes such as lecturing of
undergraduate medical students, nursing and allied Health Care workers. Be actively involved in research and
publish articles. Participate in Outreach Programme for the transfer of skills by giving clinical and academic support
to peripheral health facilities and provide quality clinical services. Ensure that quality services based on evidence
is rendered. Develop, review and implement standardised clinical guidelines and protocols in relevant domain.
Manage the provision of outreach services for peripheral health facilities.

Enquiries: Mr P Oosthuizen Tel no: 041 995 1129.

POST: MEDICAL SPECIALIST GRADE 1 -3 (INTERNAL MEDICINE) REF NO. ECHEALTH/MS-
IM/DRH/01/APL/01/05/2022

SALARY: R1 122 630 — R 1 862 412 per annum (OSD)

GRADE 1: R1 122 630 — R1 191 510 per annum (OSD)

GRADE 2: R1 282 592 — R1 362 363 per annum (OSD)

GRADE 3: R1 489 665 — R1 862 412 per annum (OSD)

CENTRE: Nelson Mandela Metro, Dora Nginza Regional Hospital

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist in
Internal Medicine. Experience: Grade 1: none. Grade 2: A minimum of 5 years’ appropriate experience as Medical
Specialist after registration with HPCSA in a normal specialty. Grade 3: A minimum of 10 years appropriate



experience as Medical Specialist after registration with HPCSA in a normal specialty. A valid driver’s license.
Knowledge and Skills: Evidence of research capability. Experience in lecturing students.

DUTIES: Provide strategic leadership and strategic direction to the relevant domain. Render clinical duties in
specialist clinics and other areas in the discipline. Provide expert advice and guidance when necessary and perform
commuted overtime duties as required by the domain. Participate in academic programmes such as lecturing of
undergraduate medical students, nursing and allied Health Care workers. Be actively involved in research and
publish articles. Participate in Outreach Programme for the transfer of skills by giving clinical and academic support
to peripheral health facilities and provide quality clinical services. Ensure that quality services based on evidence
is rendered. Develop, review and implement standardised clinical guidelines and protocols in relevant domain.
Manage the provision of outreach services for peripheral health facilities.

Enquiries: Ms B Bomela Tel no 041 406 4421

POST: MEDICAL SPECIALIST GRADE 1 -3 (OTORHINOLARYNGOLOGY) REF NO. ECHEALTH/MS-
OTO/FTH/APL/01/06/2022

SALARY: R1 122 630 — R 1 862 412 per annum (OSD)

GRADE 1: R1 122 630 — R1 191 510 per annum (OSD)

GRADE 2: R1 282 592 — R1 362 363 per annum (OSD)

GRADE 3: R1 489 665 — R1 862 412 per annum (OSD)

CENTRE: Buffalo City Metro, Frere Tertiary Hospital

REQUIREMENTS: An appropriate qualification that allows registration with HPCSA as a Medical Specialist in
Otorhinolaryngology. Experience: Grade 1: none. Grade 2: A minimum of 5 years’ appropriate experience as
Medical Specialist after registration with HPCSA in a normal specialty. Grade 3: A minimum of 10 years appropriate
experience as Medical Specialist after registration with HPCSA in a normal specialty. A valid driver's license.
Knowledge and Skills: Evidence of research capability. Experience in lecturing students.

DUTIES: Provide strategic leadership and strategic direction to the relevant domain. Render clinical duties in
specialist clinics and other areas in the discipline. Provide expert advice and guidance when necessary and perform
commuted overtime duties as required by the domain. Participate in academic programmes such as lecturing of
undergraduate medical students, nursing and allied Health Care workers. Be actively involved in research and
publish articles. Participate in Outreach Programme for the transfer of skills by giving clinical and academic support
to peripheral health facilities and provide quality clinical services. Ensure that quality services based on evidence
is rendered. Develop, review and implement standardised clinical guidelines and protocols in relevant domain.
Manage the provision of outreach services for peripheral health facilities.

Enquiries: M N Mthitshana Tel no: 043 709 2487/2532.

POST: CLINICAL MANAGER REF NO: ECHEALTH/CM/TAYB/APL/01/06/2022
SALARY: R 1191510 - R 1 322 391 per annum (OSD)
CENTRE: Joe Gqabi District, Taylor Bequest Hospital (Mt Fletcher)

REQUIREMENTS: Appropriate qualification that allows registration with the HPCSA as Medical Practitioner.
Registration with HPCSA as Medical Practitioner and proof of current registration. A minimum of 3 years’
appropriate experience as a medical officer after registration with the HPCSA as Medical Practitioner. Knowledge
of the applicable acts and regulations, including the Mental Health Care Act. Knowledge of patient’s rights charter
and national core standards. A thorough understanding of the PFMA and Treasury regulations. Must be able to
function in a multi-disciplinary team. Good communication and interpersonal skills. Computer skills. A valid driver’s
license.

DUTIES: Provision of quality patient centered care for all patients. Examine, investigate, diagnose and oversee the
treatment of patients. Provision of after-hours services to care for emergency cases. Provide medicine related
information to clinical staff as may be required. Undertake on-going care individuals’ patients to allow for continuity
of care. Maintain accurate health records in accordance with legal ethical considerations. Train and guide staff and
health associated professionals actively participate in morbidity and mortality reviews. Attend and participate in
continuous medical education. Participate in quality improvement programmes. Ensure that cost effective service
delivery is maintained within the respective department. Attend to administrative matters as required Perform
commuted overtime.

Enquiries: Mr J.S Ndzinde — Tel no: 051 633 9631



POST: CLINICAL MANAGER REF NO: ECHEALTH/CM/BH/APL/01/06/2022
SALARY: R1 191510 - R 1 322 391 per annum (OSD)
CENTRE: Amathole District, Butterworth Hospital

REQUIREMENTS: Appropriate qualification that allows registration with the HPCSA as Medical Practitioner.
Registration with HPCSA as Medical Practitioner and proof of current registration. A minimum of 3 years’
appropriate experience as a medical officer after registration with the HPCSA as Medical Practitioner. Knowledge
of the applicable acts and regulations, including the Mental Health Care Act. Knowledge of patient’s rights charter
and national core standards. A thorough understanding of the PFMA and Treasury regulations. Must be able to
function in a multi-disciplinary team. Good communication and interpersonal skills. Computer skills. A valid driver's
license.

DUTIES: Provision of quality patient centered care for all patients. Examine, investigate, diagnose and oversee the
treatment of patients. Provision of after-hours services to care for emergency cases. Provide medicine related
information to clinical staff as may be required. Undertake on-going care individuals’ patients to allow for continuity
of care. Maintain accurate health records in accordance with legal ethical considerations. Train and guide staff and
health associated professionals actively participate in morbidity and mortality reviews. Attend and participate in
continuous medical education. Participate in quality improvement programmes. Ensure that cost effective service
delivery is maintained within the respective department. Attend to administrative matters as required Perform
commuted overtime.

Enquiries: Ms P Mtshemla Tel: 047 401 9000.

POST: CLINICAL MANAGER REF NO. ECHEALTH/CM/ORSTBH/APL/01/06/2022
SALARY: R1 191 510 — R 1 322 391 per annum (OSD)
CENTRE: Nelson Mandela Metro, Livingstone Tertiary Hospital

REQUIREMENTS: Appropriate qualification that allows registration with the HPCSA as Medical Practitioner.
Registration with HPCSA as Medical Practitioner and proof of current registration. A minimum of 3 years’
appropriate experience as a medical officer after registration with the HPCSA as Medical Practitioner. Knowledge
of relevant legislation such as National Health Act, (PFMA), Public Service Act and related regulations and policies.
Knowledge of the applicable acts and regulations, including the Mental Health Care Act. Knowledge of patient’s
rights charter and national core standards. A thorough understanding of the PFMA and Treasury regulations. Must
be able to function in a multi-disciplinary team. Good communication and interpersonal skills. Computer skills. A
valid driver’s license.

DUTIES: To plan, direct coordinate and manage the efficient and effective delivery of clinical and administration
support services through working the key executive management team at the hospital within the legal regulatory
framework. To present the Hospital Authoritatively at provincial and public forums. To provide Strategic leadership
to improve operational effectively within the health establishment to improve health outcomes. Strategic Planning:
Prepare a strategic Plan for the Hospital to ensure it is in Line with the 10-point plan, national, provincial, regional
and district plan. Finance Management: Maximize revenue through Collection of all income due to the hospital,
ensure that Hospital is managed within the budget in line with the PFMA and Relevant guidelines. Ensure that
adequate policies, systems and Procedures are in place to enable prudent management of financial resources.
Planning of financial resources mobilization. Monitoring and evaluation and Asset and Risk management.
Enquiries: Ms L Mabanga Tel no:041 605 2348

POST: CLINICAL MANAGER REF NO. ECHEALTH/CM/ORSTBH/APL/01/06/2022
SALARY: R1 191 510 — R 1 322 391 per annum (OSD)
CENTRE: Nelson Mandela Metro, Orsmond TB Hospital

REQUIREMENTS: Appropriate qualification that allows registration with the HPCSA as Medical Practitioner.
Registration with HPCSA as Medical Practitioner and proof of current registration. A minimum of 3 years’
appropriate experience as a medical officer after registration with the HPCSA as Medical Practitioner. Knowledge
of relevant legislation such as National Health Act, (PFMA), Public Service Act and related regulations and policies.
Knowledge of the applicable acts and regulations, including the Mental Health Care Act. Knowledge of patient’s
rights charter and national core standards. A thorough understanding of the PFMA and Treasury regulations. Must
be able to function in a multi-disciplinary team. Good communication and interpersonal skills. Computer skills. A
valid driver’s license.



DUTIES: To plan, direct coordinate and manage the efficient and effective delivery of clinical and administration
support services through working the key executive management team at the hospital within the legal regulatory
framework. To present the Hospital Authoritatively at provincial and public forums. To provide Strategic leadership
to improve operational effectively within the health establishment to improve health outcomes. Strategic Planning:
Prepare a strategic Plan for the Hospital to ensure it is in Line with the 10-point plan, national, provincial, regional
and district plan. Finance Management: Maximize revenue through Collection of all income due to the hospital,
ensure that Hospital is managed within the budget in line with the PFMA and Relevant guidelines. Ensure that
adequate policies, systems and Procedures are in place to enable prudent management of financial resources.
Planning of financial resources mobilization. Monitoring and evaluation and Asset and Risk management.
Enquiries: Ms C Bekker Tel: 041-988 1111

POST: CLINICAL MANAGER REF NO. ECHEALTH/CM/EH/APL/01/06/2022
SALARY: R1 191510 — R 1 322 391 per annum (OSD)
CENTRE: Chris Hani District, Elliot Hospital

REQUIREMENTS: Appropriate qualification that allows registration with the HPCSA as Medical Practitioner.
Registration with HPCSA as Medical Practitioner and proof of current registration. A minimum of 3 years’
appropriate experience as a medical officer after registration with the HPCSA as Medical Practitioner. Knowledge
of relevant legislation such as National Health Act, (PFMA), Public Service Act and related regulations and policies.
Knowledge of the applicable acts and regulations, including the Mental Health Care Act. Knowledge of patient’s
rights charter and national core standards. A thorough understanding of the PFMA and Treasury regulations. Must
be able to function in a multi-disciplinary team. Good communication and interpersonal skills. Computer skills. A
valid driver’s license.

DUTIES: To plan, direct coordinate and manage the efficient and effective delivery of clinical and administration
support services through working the key executive management team at the hospital within the legal regulatory
framework. To present the Hospital Authoritatively at provincial and public forums. To provide Strategic leadership
to improve operational effectively within the health establishment to improve health outcomes. Strategic Planning:
Prepare a strategic Plan for the Hospital to ensure it is in Line with the 10-point plan, national, provincial, regional
and district plan. Finance Management: Maximize revenue through Collection of all income due to the hospital,
ensure that Hospital is managed within the budget in line with the PFMA and Relevant guidelines. Ensure that
adequate policies, systems and Procedures are in place to enable prudent management of financial resources.
Planning of financial resources mobilization. Monitoring and evaluation and Asset and Risk management.
Enquiries: Ms NB Puza Tel No: 045-9311321.

POST: PRINCIPAL OF NURSING COLLEGE REF NO. ECHEALTH/PNS/LNG/APL/01/06/2022
SALARY: R1 191 510 — R 1 322 391 per annum (OSD)
CENTRE: Lilitha Nursing College, Port Elizabeth Campus

REQUIREMENTS: Basic R425 qualification (i.e. Diploma/Degree in nursing) or equivalent qualification that allows
registration with the SANC as a Professional Nurse. Post basic qualification in Nursing Education registered with
the SANC. Registration with the SANC as Professional Nurse in Nursing Education. A minimum of 11 years
appropriate/recognizable nursing experience after registration as Professional Nurse with the SANC in General
Nursing. At least 7 years of the period reffered to above must be appropriate/recognizable experience in Nursing
Education after obtaining the 1 year post basic qualification in Nursing Education. Experience in management at a
Nursing education institution with sound research capabilities and understanding new qualifications. Knowledge of
Public Service Administration Act and Legislation such as Health Act, SAQA, CHE, NQF, Nursing Act (SANC),
Rules and Regulations and College Policies Computer literacy and a valid driver’s licence.

DUTIES: Transformation leadership skills with the ability to engage in transformation and respond to the political
imperative of government as it relates to nursing education and training. Must be able to contribute to the paradigm
shift in nursing education for health service delivery and facilitate universal access to health care through
responsive education program development and implementation. Manage all nursing education programmes in
the main Campus and Sub —Campuses. Liases with SANC and CHE on all Campus academic matters. Coordinate
and monitor functioning of both the Sub-main and Main Campuses. Manage and co-ordinate all administrative and
financial matters of campus as a institution. Provide a strategic direction at institution level and be primarily
responsible for establishing and maintaining a positive learning and working environment, for students and staff.



Ensure effective collaboration with both internal and external shareholders. Ensure campus good governance and
participate in all the collage governance matters including policy formulation.
Enquiries: Ms P Mene Tel no 043 700 9717/26

POST: CHIEF EXECUTIVE OFFICER (CEO) REF NO: ECHEALTH/CEO/BUTTHAPL/01/06/2022
SALARY: R 882 042 — R 1 038 999 per annum (Level 12)
CENTRE: Amathole District, Butterworth Hospital

REQUIREMENTS: A Degree/Advanced Diploma in Health related field plus a Degree/Diploma in Health
Management or Degree/Advanced Diploma in Management Field. Registration with the relevant Professional
Council. At least (5) years’ experience in the Health Sector at middle management. Experience as a Health Service
Manager. Significant experience in management in a Health service environment. Knowledge of relevant such as
National Health Act, (PFMA), Public Service Regulations Programme and Project management. People
management and empowerment. A valid Driver’s License.

DUTIES: To plan, direct coordinate and manage the efficient and effective delivery of clinical and administration
support services through working the key executive management team at the hospital within the legal regulatory
framework. To present the Hospital Authoritatively at provincial and public forums. To provide Strategic leadership
to improve operational effectively within the health establishment to improve health outcomes. Strategic Planning:
Prepare a strategic Plan for the Hospital to ensure it is in Line with the 10-point plan, national, provincial, regional
and district plan. Finance Management: Maximize revenue through Collection of all income due to the hospital,
ensure that Hospital is managed within the budget in line with the PFMA and Relevant guidelines. Ensure that
adequate policies, systems and Procedures are in place to enable prudent management of financial resources.
Planning of financial resources mobilization. Monitoring and evaluation and Asset and Risk management. Finance
management: Maximize revenue through Collection of all income due to the hospital, ensure that Hospital is
managed within the budged in line with the PFMA and Relevant guidelines. Ensure that adequate policies, systems
and Procedures are in place to enable prudent management of financial resources. Planning of financial resources
mobilization. Monitoring and evaluation, and Asset and Risk Management.

Enquiries: Ms P Mtshemla Tel: 047 401 9000.

POST: CHIEF EXECUTIVE OFFICER (CEO) REF NO: ECHEALTH/CEO/CH/APL/01/06/2022
SALARY: R 882 042 — R 1 038 999 per annum (Level 12)
CENTRE: Chris Hani District, Cofimvaba Hospital

REQUIREMENTS: A Degree/Advanced Diploma in Health related field plus a Degree/Diploma in Health
Management or Degree/Advanced Diploma in Management Field. Registration with the relevant Professional
Council. At least (5) years’ experience in the Health Sector at middle management. Experience as a Health Service
Manager. Significant experience in management in a Health service environment. Knowledge of relevant such as
National Health Act, (PFMA), Public Service Regulations Programme and Project management. People
management and empowerment. A valid Driver’s License.

DUTIES: To plan, direct coordinate and manage the efficient and effective delivery of clinical and administration
support services through working the key executive management team at the hospital within the legal regulatory
framework. To present the Hospital Authoritatively at provincial and public forums. To provide Strategic leadership
to improve operational effectively within the health establishment to improve health outcomes. Strategic Planning:
Prepare a strategic Plan for the Hospital to ensure it is in Line with the 10-point plan, national, provincial, regional
and district plan. Finance Management: Maximize revenue through Collection of all income due to the hospital,
ensure that Hospital is managed within the budget in line with the PFMA and Relevant guidelines. Ensure that
adequate policies, systems and Procedures are in place to enable prudent management of financial resources.
Planning of financial resources mobilization. Monitoring and evaluation and Asset and Risk management. Finance
management: Maximize revenue through Collection of all income due to the hospital, ensure that Hospital is
managed within the budged in line with the PFMA and Relevant guidelines. Ensure that adequate policies, systems
and Procedures are in place to enable prudent management of financial resources. Planning of financial resources
mobilization. Monitoring and evaluation, and Asset and Risk Management.

Enquiries: Mr S Tshabalala Tel No: 045 807 1110/11

POST: CHIEF EXECUTIVE OFFICER (CEO) REF NO: ECHEALTH/CEO/UPH/APL/01/06/2022
SALARY: R 882 042 — R 1 038 999 per annum (Level 12)



CENTRE: Nelson Mandela Metro, Uitenhage Provincial Hospital

REQUIREMENTS: A Degree/Advanced Diploma in Health related field plus a Degree/Diploma in Health
Management or Degree/Advanced Diploma in Management Field. Registration with the relevant Professional
Council. At least (5) years’ experience in the Health Sector at middle management. Experience as a Health Service
Manager. Significant experience in management in a Health service environment. Knowledge of relevant such as
National Health Act, (PFMA), Public Service Regulations Programme and Project management. People
management and empowerment. A valid Driver’s License.

DUTIES: To plan, direct coordinate and manage the efficient and effective delivery of clinical and administration
support services through working the key executive management team at the hospital within the legal regulatory
framework. To present the Hospital Authoritatively at provincial and public forums. To provide Strategic leadership
to improve operational effectively within the health establishment to improve health outcomes. Strategic Planning:
Prepare a strategic Plan for the Hospital to ensure it is in Line with the 10-point plan, national, provincial, regional
and district plan. Finance Management: Maximize revenue through Collection of all income due to the hospital,
ensure that Hospital is managed within the budget in line with the PFMA and Relevant guidelines. Ensure that
adequate policies, systems and Procedures are in place to enable prudent management of financial resources.
Planning of financial resources mobilization. Monitoring and evaluation and Asset and Risk management. Finance
management: Maximize revenue through Collection of all income due to the hospital, ensure that Hospital is
managed within the budged in line with the PFMA and Relevant guidelines. Ensure that adequate policies, systems
and Procedures are in place to enable prudent management of financial resources. Planning of financial resources
mobilization. Monitoring and evaluation, and Asset and Risk Management.

Enquiries: Mr P Oosthuizen Tel no: 041 995 1129.

POST: DEPUTY MANAGER NURSING REF NO: ECHEALTH/DMN/EMPH/APL/01/06/2022
SALARY: R 856 272 — R963 723 per annum (OSD)
CENTRE: Joe Gqabi District, Empilisweni Hospital

REQUIREMENTS: Basic R425 qualification Diploma/Degree in Nursing or equivalent qualification that allows
registration with SANC as a Professional Nurse General. Minimum of 9 years after registration as a Professional
Nurse, at least 4 years’ appropriate recognizable experience must be at Management Level. Demonstrate
advanced understanding and application of Nursing legislation and related legal and ethical nursing practices.
Knowledge of PFMA, HR Management. Knowledge of Public Sector Legislation and relevant Prescript/Regulation,
Batho Pele Principles and patient Right Charter. Strong leadership, good interpersonal relations, effective problem
solving, management and decision making skill. Good verbal and written communication skills are essential
requirements. Valid driver’s license.

DUTIES: To manage and provide strategic Nursing leadership and direction to the Nursing Services. Plan and
monitor the objectives of the specialized unit in line with the strategic plan of the institution and Department.
Coordinate and maintain conducive/constructive working relationships with Nursing and other stake holders.
Ensure compliance with professional and ethical practice. Monitor and ensure nursing care is practiced in
accordance with the statutory law, policies and procedures governing the Nursing Profession, Labour and Health
Care. Effective management and utilization of Human and Material Resources. Ensure effective implementation of
PMDS. Monitor compliance to Quality Assurance and Infection Control and Occupational Health and Safety
standards and National Core Standards Compliance. Ensure efficient and effective execution of administration
functions of the Nursing unit.

Enquiries: Mr S.L Bosholo — Tel no: 051 611 0037.

POST: ASSISTANT MANAGER PHARMACEUTICAL SERVICES REF NO. ECHEALTH/AM-
PS/BH/APL/01/06/2022

SALARY: R 897 936 — R 1 042 095 per annum (OSD)

CENTRE: Amathole District, Butterworth Hospital

REQUIREMENTS: Basic qualification accredited with the South African Pharmacy Council (SAPC) that allows
registration with the SAPC as a pharmacist. A minimum of 5 years’ appropriate experience after registration as a
pharmacist with the SAPC. Relevant hospital pharmacist experience. Knowledge of Good Pharmacy Practice,
National Drug Policy, Pharmacy regulations and act 101. An understanding of the relevant employment acts



including the PFMA. Good communication skills, report writing and presentation skills. Computer literacy. Willing
to tutor both pharmacist assistants and pharmacist interns.

DUTIES: Ensure efficient drug supply management. Ensure overall quality management of all pharmaceutical
services. Assist in the development of SOPs, policies and health systems. Innovative in the improvement of
pharmaceutical care services. Establish operational systems. Plan and organize own work and work of
subordinates to allow smooth flow of pharmaceutical services.

Enquiries: Ms P Mtshemla Tel: 047 401 9000.

POST: ASSISTANT MANAGER NURSING SPECIALITY (PSYCHIATRY) REF NO. ECHEALTH/AMN-S/
FEPH/ARP/01/06/2022

SALARY: R 624 216— R 702 549 per annum (OSD)

CENTRE: Sarah Baartman District, Fort England Psychiatric Hospital

REQUIREMENTS: Basic R425 qualification (i.e. Diploma/Degree in Nursing) or equivalent qualification that allows
registration with the SANC as Professional Nurse plus post-basic nursing qualification, with duration of at least 1
year, accredited with SANC in terms of Government Notice No R212 in Advanced Midwifery and Neonatal Nursing
Science. A minimum of 10 years appropriate/recognizable experience in nursing after registration as Professional
Nurse with the SANC in General Nursing. At least 6 years of the period referred to above must be
appropriate/recognizable experience after obtaining the one year post basic course/qualification in the relevant
specialty. At least 3 years of the period referred to above must be appropriate/recognizable experience at
management level. Knowledge of the nursing care procedures, Good communication skills.

DUTIES: To ensure a holistic approach in the delivery of nursing care to customers/clients in cost effective, efficient
& equitable manner. Overall supervision/management of the nursing services & maintain a constructive working
relations with nurses & other stake — holders. Participate in the analysis, formulation & implementation of nursing
guidelines, standards & procedures. Monitor & ensure proper utilization of financial & physical resources. Utilize
information technology and other management information systems to manage nursing information for the
enhancement of service delivery: Advocate and ensure the promotion of nursing ethos and professionalism.
Enquiries: Ms S Share Tel no 046 602 2300

POST: ASSISTANT MANAGER NURSING PRIMARY HEALTH CARE REF NO. ECHEALTH/AMN-
PHC/KCHC/APL/01/06/2022

SALARY: R 624 216 — R 702 549 per annum (OSD)

CENTRE: Nelson Mandela Metro, Kwazakhele CHC

REQUIREMENTS: Basic R425 qualification (i.e. diploma/degree in nursing) or equivalent qualification that allows
registration with the SANC as a Professional Nurse. Post basic qualification with a duration of at least 1 year in
Curative Skills in Primary Health Care/ Clinical Assessment, Treatment and Care accredited with the SANC.
Registration with the SANC as Professional Nurse. A minimum of 10 years appropriate/recognisable nursing
experience after registration as Professional Nurse with the SANC in General Nursing. At least 6 years of the period
referred to above must be appropriate/ recognisable experience after obtaining the 1-year post basic qualification
in the relevant specialty. At least 3 years of the period referred to above must be appropriate/ recognisable
experience at management level.

DUTIES: Deliver a service in the General nursing areas indicated to ensure service delivery on a 24-hour basis.
Will be required to do calls within the discipline and do hospital sit-ups as required by the service as well as night
duty. Demonstrate effective communication with patients and relatives, supervisors, other health professionals and
junior colleagues including more complex report writing when required. Monitor patient care and compliance to
quality standards. Work effectively and amicably at a managerial level, with persons of diverse intellectual, cultural,
racial or religious differences. Provision of quality Nursing Care, assist team members with Quality Assurance and
monthly audits and development of clinical guidelines and policies. Maintain, manage PMDS of subordinates.
Manage risk and ensure that the environment complies with the Health and Safety Act and Infection and Prevention
Control Policies. Ensure effective and efficient budget control and assets control for the department. Preparedness
to engage and manage any project aimed at improving the image of the nursing profession and the effectiveness
and efficiency of the health service. Overall management of the Community Health Centre.

Enquiries: Ms P Makuluma Tel No: 041 391 8164



POST: ASSISTANT MANAGER SPECIALTY (ORTHOPAEDICS) REF NO.
ECHEALTH/AMN/NMAH/APL/01/06/2022

SALARY: R 624 216 — R 702 549 per annum (OSD)

CENTRE: OR Tambo District, Nelson Mandela Academic Hospital

REQUIREMENTS: Basic R425 qualification (Diploma/Degree in Nursing) or equivalent qualification that allows
registration with the SANC as a Professional Nurse plus post basic nursing qualification, with duration of at least 1
year in Orthopaedics Nursing Science accredited with SANC in terms of Government Notice No R212. A minimum
of 10 years appropriate/ recognizable experience in nursing after registration as Professional Nurse with SANC in
General Nursing. At least 6 years of period referred to above must be appropriate/ recognizable experience after
obtaining 1 year post basic qualification in the relevant speciality. At least 3 years of the period referred to above
must be appropriate / recognizable experience at management level.

DUTIES: Demonstrate in in-depth knowledge of relevant prescripts as well as understanding of the legislatives
framework governing Public Service. Ensure that the clinical nursing practice by the team is rendered in
accordance with the scope of practice and nursing standards as determined by the relevant health facility. Promote
quality of nursing care as directed by professional scope of practice and standards determined by the health facility.
Demonstrate a basic understanding of HR and Financial policies and practices. Demonstrate in-depth
understanding of nursing legislation and related legal and ethical nursing practices and how it expects a service
delivery. Demonstrate knowledge of Neonatal Care Standards and in reporting and monitoring of indicators. Ensure
that the environment complies with Health and Safety Act and Infection Prevention and Control Policies.
Enquiries: Ms Calaza Tel no: 047 502 4469

POST: ASSISTANT MANAGER SPECIALTY (MATERNITY) REF NO. ECHEALTH/AMN-M/FH/APL/01/06/2022
SALARY: R 624 216 — R 702 549 per annum (OSD)
CENTRE: Chris Hani District, Frontier Regional Hospital

REQUIREMENTS: Basic R425 qualification (Diploma/Degree in Nursing) or equivalent qualification that allows
registration with the SANC as a Professional Nurse plus post basic nursing qualification, with duration of at least 1
year in Advanced Midwifery and Neonatology Nursing Science accredited with SANC in terms of Government
Notice No R212. A minimum of 10 years appropriate/ recognizable experience in nursing after registration as
Professional Nurse with SANC in General Nursing. At least 6 years of period referred to above must be appropriate/
recognizable experience after obtaining 1 year post basic qualification in the relevant speciality. At least 3 years of
the period referred to above must be appropriate / recognizable experience at management level.

DUTIES: Demonstrate in in-depth knowledge of relevant prescripts as well as understanding of the legislatives
framework governing Public Service. Ensure that the clinical nursing practice by the team is rendered in
accordance with the scope of practice and nursing standards as determined by the relevant health facility. Promote
quality of nursing care as directed by professional scope of practice and standards determined by the health facility.
Demonstrate a basic understanding of HR and Financial policies and practices. Demonstrate in-depth
understanding of nursing legislation and related legal and ethical nursing practices and how it expects a service
delivery. Demonstrate knowledge of Neonatal Care Standards and in reporting and monitoring of indicators. Ensure
that the environment complies with Health and Safety Act and Infection Prevention and Control Policies.
Enquiries: Ms P Marongo Tel No. 045 808 4272.

POST: ASSISTANT MANAGER SPECIALTY (MATERNITY) REF NO. ECHEALTH/AMN-M/MDH/APL/01/06/2022
SALARY: R 624 216 — R 702 549 per annum (OSD)
CENTRE: Sarah Baartman District, Midlands Hospital

REQUIREMENTS: Basic R425 qualification (Diploma/Degree in Nursing) or equivalent qualification that allows
registration with the SANC as a Professional Nurse plus post basic nursing qualification, with duration of at least 1
year in Advanced Midwifery and Neonatology Nursing Science accredited with SANC in terms of Government
Notice No R212. A minimum of 10 years appropriate/ recognizable experience in nursing after registration as
Professional Nurse with SANC in General Nursing. At least 6 years of period referred to above must be appropriate/
recognizable experience after obtaining 1 year post basic qualification in the relevant speciality. At least 3 years of
the period referred to above must be appropriate / recognizable experience at management level.

DUTIES: Demonstrate in in-depth knowledge of relevant prescripts as well as understanding of the legislatives
framework governing Public Service. Ensure that the clinical nursing practice by the team is rendered in



accordance with the scope of practice and nursing standards as determined by the relevant health facility. Promote
quality of nursing care as directed by professional scope of practice and standards determined by the health facility.
Demonstrate a basic understanding of HR and Financial policies and practices. Demonstrate in-depth
understanding of nursing legislation and related legal and ethical nursing practices and how it expects a service
delivery. Demonstrate knowledge of Neonatal Care Standards and in reporting and monitoring of indicators. Ensure
that the environment complies with Health and Safety Act and Infection Prevention and Control Policies.
Enquiries: Ms M. Human Tel no 049 807 7739

POST: ASSISTANT MANAGER SPECIALTY (MATERNITY) REF NO. ECHEALTH/AMN-M/CH/APL/01/06/2022
SALARY: R 624 216 — R 702 549 per annum (OSD)
CENTRE: Chris Hani District, Cradock Hospital

REQUIREMENTS: Basic R425 qualification (Diploma/Degree in Nursing) or equivalent qualification that allows
registration with the SANC as a Professional Nurse plus post basic nursing qualification, with duration of at least 1
year in Advanced Midwifery and Neonatology Nursing Science accredited with SANC in terms of Government
Notice No R212. A minimum of 10 years appropriate/ recognizable experience in nursing after registration as
Professional Nurse with SANC in General Nursing. At least 6 years of period referred to above must be appropriate/
recognizable experience after obtaining 1 year post basic qualification in the relevant speciality. At least 3 years of
the period referred to above must be appropriate / recognizable experience at management level.

DUTIES: Demonstrate in in-depth knowledge of relevant prescripts as well as understanding of the legislatives
framework governing Public Service. Ensure that the clinical nursing practice by the team is rendered in
accordance with the scope of practice and nursing standards as determined by the relevant health facility. Promote
quality of nursing care as directed by professional scope of practice and standards determined by the health facility.
Demonstrate a basic understanding of HR and Financial policies and practices. Demonstrate in-depth
understanding of nursing legislation and related legal and ethical nursing practices and how it expects a service
delivery. Demonstrate knowledge of Neonatal Care Standards and in reporting and monitoring of indicators. Ensure
that the environment complies with Health and Safety Act and Infection Prevention and Control Policies.
Enquiries: Ms Danster Tel no: 048 881 2123.

POST: ASSISTANT MANAGER NURSING (AREA) - NIGHT SUPERVISON REF NO.
ECHEALTH/AMN/MRH/APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: OR Tambo District, Mthatha Regional Hospital

REQUIREMENTS: Basic R425 qualification i.e. Diploma / Degree in Nursing or equivalent qualification. Proof of
current registration with the South African Nursing Council (SANC) as a Professional Nurse. A minimum of 8 years
appropriate experience after registration as a Professional Nurse with the SANC of which at least 3 years should
be at a managerial level. Ability to work in a multi-disciplinary team. Knowledge of PFMA, Batho Pele Principles,
Patient Rights Charter and other relevant legal frameworks, Labour Relations and Public Service Acts. Managerial
and communication (both written and verbal), report writing and problem solving skills. Knowledge of six key priority
areas, ability to work under pressure. A valid driver’s license. Computer literacy.

DUTIES: Delegate, supervise and coordinate the provision of an effective and effective patient care through
adequate nursing care. Coordinate and monitor the implementation of nursing care plan and evaluation thereof.
Develop, establish and maintain a constructive working relationship with nursing and other stakeholders
(interprofessional, intersectoral and multi-disciplinary teamwork). Participate in the analysis, formulation and
implementation of nursing guidelines, practices, standards and procedures. Manage and monitor proper utilization
of human, financial and physical resources. Initiate and participate in health promotion to ensure consistent
communication of relevant, accurate and comprehensive information on health care

Enquiries: Ms Mkhosi Tel no 047 502 4143/4008.

POST: ASSISTANT MANAGER NURSING (AREA) REF NO. ECHEALTH/AMN/LTH/APL/01/06/2022
SALARY: R571 242 — R642 933 per annum (OSD)
CENTRE: Nelson Mandela Metro, Livingstone Tertiary Hospital

REQUIREMENTS: Basic R425 qualification i.e. Diploma / Degree in Nursing or equivalent qualification. Proof of
current registration with the South African Nursing Council (SANC) as a Professional Nurse. A minimum of 8 years
appropriate experience after registration as a Professional Nurse with the SANC of which at least 3 years should



be at a managerial level. Ability to work in a multi-disciplinary team. Knowledge of PFMA, Batho Pele Principles,
Patient Rights Charter and other relevant legal frameworks, Labour Relations and Public Service Acts. Managerial
and communication (both written and verbal), report writing and problem solving skills. Knowledge of six key priority
areas, ability to work under pressure. A valid driver’s license. Computer literacy.

DUTIES: Delegate, supervise and coordinate the provision of an effective and effective patient care through
adequate nursing care. Coordinate and monitor the implementation of nursing care plan and evaluation thereof.
Develop, establish and maintain a constructive working relationship with nursing and other stakeholders
(interprofessional, intersectoral and multi-disciplinary teamwork). Participate in the analysis, formulation and
implementation of nursing guidelines, practices, standards and procedures. Manage and monitor proper utilization
of human, financial and physical resources. Initiate and participate in health promotion to ensure consistent
communication of relevant, accurate and comprehensive information on health care.

Enquiries: Ms L Mabanga Tel no:041 605 2348

POST: ASSISTANT MANAGER NURSING (AREA) REF NO. ECHEALTH/AMN/MACH/APL/01/06/2022
SALARY: R571 242 — R642 933 per annum (OSD)
CENTRE: Joe Ggabi District, Maclear Hospital

REQUIREMENTS: Basic R425 qualification i.e. Diploma / Degree in Nursing or equivalent qualification. Proof of
current registration with the South African Nursing Council (SANC) as a Professional Nurse. A minimum of 8 years
appropriate experience after registration as a Professional Nurse with the SANC of which at least 3 years should
be at a managerial level. Ability to work in a multi-disciplinary team. Knowledge of PFMA, Batho Pele Principles,
Patient Rights Charter and other relevant legal frameworks, Labour Relations and Public Service Acts. Managerial
and communication (both written and verbal), report writing and problem solving skills. Knowledge of six key priority
areas, ability to work under pressure. A valid driver’s license. Computer literacy.

DUTIES: Delegate, supervise and coordinate the provision of an effective and effective patient care through
adequate nursing care. Coordinate and monitor the implementation of nursing care plan and evaluation thereof.
Develop, establish and maintain a constructive working relationship with nursing and other stakeholders
(interprofessional, intersectoral and multi-disciplinary teamwork). Participate in the analysis, formulation and
implementation of nursing guidelines, practices, standards and procedures. Manage and monitor proper utilization
of human, financial and physical resources. Initiate and participate in health promotion to ensure consistent
communication of relevant, accurate and comprehensive information on health care.

Enquiries: Ms N Zuza Tel no: 045 932 1028

POST: ASSISTANT MANAGER NURSING (AREA) REF NO. ECHEALTH/AMN/MTBH/APL/01/06/2022
SALARY: R571 242 — R642 933 per annum (OSD)
CENTRE: Sarah Baartman District, Margery Parkes TB Hospital

REQUIREMENTS: Basic R425 qualification i.e. Diploma / Degree in Nursing or equivalent qualification. Proof of
current registration with the South African Nursing Council (SANC) as a Professional Nurse. A minimum of 8 years
appropriate experience after registration as a Professional Nurse with the SANC of which at least 3 years should
be at a managerial level. Ability to work in a multi-disciplinary team. Knowledge of PFMA, Batho Pele Principles,
Patient Rights Charter and other relevant legal frameworks, Labour Relations and Public Service Acts. Managerial
and communication (both written and verbal), report writing and problem solving skills. Knowledge of six key priority
areas, ability to work under pressure. A valid driver’s license. Computer literacy.

DUTIES: Delegate, supervise and coordinate the provision of an effective and effective patient care through
adequate nursing care. Coordinate and monitor the implementation of nursing care plan and evaluation thereof.
Develop, establish and maintain a constructive working relationship with nursing and other stakeholders
(interprofessional, intersectoral and multi-disciplinary teamwork). Participate in the analysis, formulation and
implementation of nursing guidelines, practices, standards and procedures. Manage and monitor proper utilization
of human, financial and physical resources. Initiate and participate in health promotion to ensure consistent
communication of relevant, accurate and comprehensive information on health care.

Enquiries: Mr MT Buyelo Tel no 049 893 0031.

POST: OPERATIONAL MANAGER SPECIALITY (PAEDIATRICS) REF NO.
ECHEALTH/OPMS/NMAH/APL/01/06/2022
SALARY: R571 242 — R642 933 per annum (OSD)



CENTRE: OR Tambo District, Nelson Mandela Academic Hospital

REQUIREMENTS: Basic qualification accredited with SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with SANC as a professional nurse. A
minimum of 9 years appropriate / recognizable experience in nursing after registration as a professional nurse with
SANC in general nursing plus a post basic qualification with duration of at least 1 year in Advanced Pediatric and
Neonatal Nursing Science accredited with the SANC in terms of Government Notice No. R212 in the relevant
specialty. At least 5 years of the period referred to above must be appropriately recognizable experience after
obtaining the said specialty. (A valid SANC current license to practice certificate is mandatory). Knowledge of
National and Provincial Health Prescripts. Innovative leadership and decision making skills. Ability to work as a
member of the multidisciplinary team. Excellent written and verbal communication skills. Quality assurance,
planning and organizational change and diversity management skills. Ability to manage all resource.

DUTIES: While reporting to the Area Manager Nursing, the incumbent will: identify key result areas from the
Operational Plan and work towards these will clearly defined performance indicators. Manage unit so that the day
to day functioning is effective and in accordance with plans. Ensuring that optimal holistic specialized nursing care
with said standards are provided within a professional/legal frame work. Supervise staff to ensure that nursing
services are delivered in accordance with scientific principles of nursing care. Organize workflows and processes
so the services cater for the client demands. Provide a safe and therapeutic environment that allows for the practice
of safe nursing care as laid down by the applicable legislation. Provide clinical care training of students and health
professionals as assigned to the unit.

Enquiries: Ms Calaza Tel no: 047 502 4469

POST: OPERATIONAL MANAGER SPECIALITY (ORTHOPAEDICS _MALE WARD) REF NO.
ECHEALTH/OPMS/NMAH/APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: OR Tambo District, Nelson Mandela Academic Hospital

REQUIREMENTS: Basic qualification accredited with SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with SANC as a professional nurse. A
minimum of 9 years appropriate / recognizable experience in nursing after registration as a professional nurse with
SANC in general nursing plus a post basic qualification with duration of at least 1 year in Orthopedic Nursing
Science accredited with the SANC in terms of Government Notice No. R212 in the relevant specialty. At least 5
years of the period referred to above must be appropriately recognizable experience after obtaining the said
specialty. (A valid SANC current license to practice certificate is mandatory). Knowledge of National and Provincial
Health Prescripts. Innovative leadership and decision making skills. Ability to work as a member of the
multidisciplinary team. Excellent written and verbal communication skills. Quality assurance, planning and
organizational change and diversity management skills. Ability to manage all resource.

DUTIES: While reporting to the Area Manager Nursing, the incumbent will: identify key result areas from the
Operational Plan and work towards these will clearly defined performance indicators. Manage unit so that the day
to day functioning is effective and in accordance with plans. Ensuring that optimal holistic specialized nursing care
with said standards are provided within a professional/legal frame work. Supervise staff to ensure that nursing
services are delivered in accordance with scientific principles of nursing care. Organize workflows and processes
so the services cater for the client demands. Provide a safe and therapeutic environment that allows for the practice
of safe nursing care as laid down by the applicable legislation. Provide clinical care training of students and health
professionals as assigned to the unit.

Enquiries: Ms Calaza Tel no: 047 502 4469

POST: OPERATIONAL MANAGER SPECIALITY (ORTHOPAEDICS FEMALE WARD) REF NO.
ECHEALTH/OPMS/NMAH/APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: OR Tambo District, Nelson Mandela Academic Hospital

REQUIREMENTS: Basic qualification accredited with SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with SANC as a professional nurse. A
minimum of 9 years appropriate / recognizable experience in nursing after registration as a professional nurse with
SANC in general nursing plus a post basic qualification with duration of at least 1 year in Orthopedic Nursing
Science accredited with the SANC in terms of Government Notice No. R212 in the relevant specialty. At least 5



years of the period referred to above must be appropriately recognizable experience after obtaining the said
specialty. (A valid SANC current license to practice certificate is mandatory). Knowledge of National and Provincial
Health Prescripts. Innovative leadership and decision making skills. Ability to work as a member of the
multidisciplinary team. Excellent written and verbal communication skills. Quality assurance, planning and
organizational change and diversity management skills. Ability to manage all resource.

DUTIES: While reporting to the Area Manager Nursing, the incumbent will: identify key result areas from the
Operational Plan and work towards these will clearly defined performance indicators. Manage unit so that the day
to day functioning is effective and in accordance with plans. Ensuring that optimal holistic specialized nursing care
with said standards are provided within a professional/legal frame work. Supervise staff to ensure that nursing
services are delivered in accordance with scientific principles of nursing care. Organize workflows and processes
so the services cater for the client demands. Provide a safe and therapeutic environment that allows for the practice
of safe nursing care as laid down by the applicable legislation. Provide clinical care training of students and health
professionals as assigned to the unit.

Enquiries: Ms Calaza Tel no: 047 502 4469

POST: OPERATIONAL MANAGER SPECIALITY (POST NATAL) REF NO.
ECHEALTH/OPMS/MRH/APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: OR Tambo District, Mthatha Regional Hospital

REQUIREMENTS: Basic qualification accredited with SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with SANC as a professional nurse. A
minimum of 9 years appropriate / recognizable experience in nursing after registration as a professional nurse with
SANC in general nursing plus a post basic qualification with duration of at least 1 year in Advanced Midwifery and
Neonatology Nursing Science accredited with the SANC in terms of Government Notice No. R212 in the relevant
specialty. At least 5 years of the period referred to above must be appropriately recognizable experience after
obtaining the said specialty. (A valid SANC current license to practice certificate is mandatory). Knowledge of
National and Provincial Health Prescripts. Innovative leadership and decision making skills. Ability to work as a
member of the multidisciplinary team. Excellent written and verbal communication skills. Quality assurance,
planning and organizational change and diversity management skills. Ability to manage all resource.

DUTIES: While reporting to the Area Manager Nursing, the incumbent will: identify key result areas from the
Operational Plan and work towards these will clearly defined performance indicators. Manage unit so that the day
to day functioning is effective and in accordance with plans. Ensuring that optimal holistic specialized nursing care
with said standards are provided within a professional/legal frame work. Supervise staff to ensure that nursing
services are delivered in accordance with scientific principles of nursing care. Organize workflows and processes
so the services cater for the client demands. Provide a safe and therapeutic environment that allows for the practice
of safe nursing care as laid down by the applicable legislation. Provide clinical care training of students and health
professionals as assigned to the unit.

Enquiries: Ms Mkhosi Tel no 047 502 4143/4008.

POST: OPERATIONAL MANAGER SPECIALTY (POST NATAL WARD) REF NO. EC
HEALTH/OPMS/TH/APL/01/06/2022

SALARY: R571 242- 642 933 per annum (OSD)

CENTRE: Amathole District, Tafalofefe Hospital

REQUIREMENTS: Basic R425 qualification accredited with the South African Nursing Council in terms of
Government Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with
the South African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration
of at least 1 year in Advanced Midwifery and Neonatology Nursing Science accredited with SANC in terms of
Government Notice R212. A minimum of 9 years appropriate/recognizable experience in Nursing after registration
as a Professional Nurse with SANC in general Nursing. At least 5 years of period referred to above must be
appropriate/recognizable experience in the specific specialty after obtaining the one year post basic qualification
in the relevant specialty.

DUTIES: To plan /organize and monitor the objectives of the specialized unit in consultation with subordinates. To
provide a therapeutic environment for staff, patients and the public. To provide a comprehensive, quality nursing
care as a member of the multi-disciplinary team according to the identified needs of the patients, based on scientific



principles. To delegate duties and support staff in the execution of patient care delivery. To provide direct and
indirect supervision of all nursing staff/ housekeeping and to give guidance. To ensure continuity of patient care on
all levels i.e. work book, handover rounds. To liaise and communicate with the multi-disciplinary team as well as
other departments within the hospital i.e. during operational meetings with nursing supervisor and subordinates.
Utilize all resources effectively and efficiently in a specialty department. Coordination of the provision of effective
training and research.

Enquiries: Ms V. Motebele Tel no 047 498 0026.

POST: OPERATIONAL MANAGER SPECIALITY (THEATRE) REF NO.
ECHEALTH/OPMS/MKZH/APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: Alfred Nzo District, Madzikane Ka Zulu Hospital

REQUIREMENTS: Basic qualification accredited with SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with SANC as a professional nurse. A
minimum of 9 years appropriate / recognizable experience in nursing after registration as a professional nurse with
SANC in general nursing plus a post basic qualification with duration of at least 1 year in Operating Theatre Nursing
Science accredited with the SANC in terms of Government Notice No. R212 in the relevant specialty. At least 5
years of the period referred to above must be appropriately recognizable experience after obtaining the said
specialty. (A valid SANC current license to practice certificate is mandatory). Knowledge of National and Provincial
Health Prescripts. Innovative leadership and decision making skills. Ability to work as a member of the
multidisciplinary team. Excellent written and verbal communication skills. Quality assurance, planning and
organizational change and diversity management skills. Ability to manage all resource.

DUTIES: While reporting to the Area Manager Nursing, the incumbent will: identify key result areas from the
Operational Plan and work towards these will clearly defined performance indicators. Manage unit so that the day
to day functioning is effective and in accordance with plans. Ensuring that optimal holistic specialized nursing care
with said standards are provided within a professional/legal frame work. Supervise staff to ensure that nursing
services are delivered in accordance with scientific principles of nursing care. Organize workflows and processes
so the services cater for the client demands. Provide a safe and therapeutic environment that allows for the practice
of safe nursing care as laid down by the applicable legislation. Provide clinical care training of students and health
professionals as assigned to the unit.

Enquiries: Mr Sigola Tel no 039 255 8200/11/12.

POST: OPERATIONAL MANAGER SPECIALITY (HIGH CARE) REF NO.
ECHEALTH/OPMS/MKZH/APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: Alfred Nzo District, Madzikane Ka Zulu Hospital

REQUIREMENTS: Basic qualification accredited with SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with SANC as a professional nurse. A
minimum of 9 years appropriate / recognizable experience in nursing after registration as a professional nurse with
SANC in general nursing plus a post basic qualification with duration of at least 1 year in Critical Care Nursing
Science accredited with the SANC in terms of Government Notice No. R212 in the relevant specialty. At least 5
years of the period referred to above must be appropriately recognizable experience after obtaining the said
specialty. (A valid SANC current license to practice certificate is mandatory). Knowledge of National and Provincial
Health Prescripts. Innovative leadership and decision making skills. Ability to work as a member of the
multidisciplinary team. Excellent written and verbal communication skills. Quality assurance, planning and
organizational change and diversity management skills. Ability to manage all resource.

DUTIES: While reporting to the Area Manager Nursing, the incumbent will: identify key result areas from the
Operational Plan and work towards these will clearly defined performance indicators. Manage unit so that the day
to day functioning is effective and in accordance with plans. Ensuring that optimal holistic specialized nursing care
with said standards are provided within a professional/legal frame work. Supervise staff to ensure that nursing
services are delivered in accordance with scientific principles of nursing care. Organize workflows and processes
so the services cater for the client demands. Provide a safe and therapeutic environment that allows for the practice
of safe nursing care as laid down by the applicable legislation. Provide clinical care training of students and health
professionals as assigned to the unit.

Enquiries: Mr Sigola Tel no 039 255 8200/11/12.



POST: OPERATIONAL MANAGER SPECIALITY (OUTREACH) REF NO.
ECHEALTH/OPMS/TCHC/APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: Nyandeni Sub-District, Tombo CHC

REQUIREMENTS: Basic qualification accredited with SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with SANC as a professional nurse. A
minimum of 9 years appropriate / recognizable experience in nursing after registration as a professional nurse with
SANC in general nursing plus a post basic qualification with duration of at least 1 year in Community Nursing
Science accredited with the SANC in terms of Government Notice No. R212 in the relevant specialty. At least 5
years of the period referred to above must be appropriately recognizable experience after obtaining the said
specialty. (A valid SANC current license to practice certificate is mandatory). Knowledge of National and Provincial
Health Prescripts. Innovative leadership and decision making skills. Ability to work as a member of the
multidisciplinary team. Excellent written and verbal communication skills. Quality assurance, planning and
organizational change and diversity management skills. Ability to manage all resource.

DUTIES: While reporting to the Area Manager Nursing, the incumbent will: identify key result areas from the
Operational Plan and work towards these will clearly defined performance indicators. Manage unit so that the day
to day functioning is effective and in accordance with plans. Ensuring that optimal holistic specialized nursing care
with said standards are provided within a professional/legal frame work. Supervise staff to ensure that nursing
services are delivered in accordance with scientific principles of nursing care. Organize workflows and processes
so the services cater for the client demands. Provide a safe and therapeutic environment that allows for the practice
of safe nursing care as laid down by the applicable legislation. Provide clinical care training of students and health
professionals as assigned to the unit.

Enquiries: Mr L Phokolo Tel no 047 555 0151

POST: OPERATIONAL MANAGER SPECIALITY (SURGICAL) REF NO.
ECHEALTH/OPMS/FTH/APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: Buffalo City Metro, Frere Tertiary Hospital

REQUIREMENTS: Basic qualification accredited with SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with SANC as a professional nurse. A
minimum of 9 years appropriate / recognizable experience in nursing after registration as a professional nurse with
SANC in general nursing plus a post basic qualification with duration of at least 1 year in Intensive Nursing Science
accredited with the SANC in terms of Government Notice No. R212 in the relevant specialty. At least 5 years of
the period referred to above must be appropriately recognizable experience after obtaining the said specialty. (A
valid SANC current license to practice certificate is mandatory). Knowledge of National and Provincial Health
Prescripts. Innovative leadership and decision making skills. Ability to work as a member of the multidisciplinary
team. Excellent written and verbal communication skills. Quality assurance, planning and organizational change
and diversity management skills. Ability to manage all resource.

DUTIES: While reporting to the Area Manager Nursing, the incumbent will: identify key result areas from the
Operational Plan and work towards these will clearly defined performance indicators. Manage unit so that the day
to day functioning is effective and in accordance with plans. Ensuring that optimal holistic specialized nursing care
with said standards are provided within a professional/legal frame work. Supervise staff to ensure that nursing
services are delivered in accordance with scientific principles of nursing care. Organize workflows and processes
so the services cater for the client demands. Provide a safe and therapeutic environment that allows for the practice
of safe nursing care as laid down by the applicable legislation. Provide clinical care training of students and health
professionals as assigned to the unit.

Enquiries: Ms N Mthitshana Tel no: 043 709 2487/2532.

POST: OPERATIONAL MANAGER SPECIALITY (OUTREACH) REF NO.
ECHEALTH/OPMS/TNCHC/APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: Inxuba Yethemba Sub-District, Thornhill CHC



REQUIREMENTS: Basic qualification accredited with SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with SANC as a professional nurse. A
minimum of 9 years appropriate / recognizable experience in nursing after registration as a professional nurse with
SANC in general nursing plus a post basic qualification with duration of at least 1 year in Community Nursing
Science accredited with the SANC in terms of Government Notice No. R212 in the relevant specialty. At least 5
years of the period referred to above must be appropriately recognizable experience after obtaining the said
specialty. (A valid SANC current license to practice certificate is mandatory). Knowledge of National and Provincial
Health Prescripts. Innovative leadership and decision making skills. Ability to work as a member of the
multidisciplinary team. Excellent written and verbal communication skills. Quality assurance, planning and
organizational change and diversity management skills. Ability to manage all resource.

DUTIES: While reporting to the Area Manager Nursing, the incumbent will: identify key result areas from the
Operational Plan and work towards these will clearly defined performance indicators. Manage unit so that the day
to day functioning is effective and in accordance with plans. Ensuring that optimal holistic specialized nursing care
with said standards are provided within a professional/legal frame work. Supervise staff to ensure that nursing
services are delivered in accordance with scientific principles of nursing care. Organize workflows and processes
so the services cater for the client demands. Provide a safe and therapeutic environment that allows for the practice
of safe nursing care as laid down by the applicable legislation. Provide clinical care training of students and health
professionals as assigned to the unit.

Enquiries: Ms GO Van Heerden Tel no 048 881 2921.

POST: OPERATIONAL MANAGER SPECIALITY (MOU) REF NO. ECHEALTH/OPMS/KCHC/APL/01/06/2022
SALARY: R571 242 — R642 933 per annum (OSD)
CENTRE: Nelson Mandela Metro, Kwazakhele CHC

REQUIREMENTS: Basic qualification accredited with SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with SANC as a professional nurse. A
minimum of 9 years appropriate / recognizable experience in nursing after registration as a professional nurse with
SANC in general nursing plus a post basic qualification with duration of at least 1 year in Advanced Midwifery and
Neonatology Nursing Science accredited with the SANC in terms of Government Notice No. R212 in the relevant
specialty. At least 5 years of the period referred to above must be appropriately recognizable experience after
obtaining the said specialty. (A valid SANC current license to practice certificate is mandatory). Knowledge of
National and Provincial Health Prescripts. Innovative leadership and decision making skills. Ability to work as a
member of the multidisciplinary team. Excellent written and verbal communication skills. Quality assurance,
planning and organizational change and diversity management skills. Ability to manage all resource.

DUTIES: While reporting to the Area Manager Nursing, the incumbent will: identify key result areas from the
Operational Plan and work towards these will clearly defined performance indicators. Manage unit so that the day
to day functioning is effective and in accordance with plans. Ensuring that optimal holistic specialized nursing care
with said standards are provided within a professional/legal frame work. Supervise staff to ensure that nursing
services are delivered in accordance with scientific principles of nursing care. Organize workflows and processes
so the services cater for the client demands. Provide a safe and therapeutic environment that allows for the practice
of safe nursing care as laid down by the applicable legislation. Provide clinical care training of students and health
professionals as assigned to the unit.

Enquiries: Ms P Makuluma Tel No: 041 391 8164.

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE REF NO: ECHEALTH/OMPHC/
HCHS/APL/01/06/2022

SALARY: R571 242- R642 933 per annum (OSD)

CENTRE: Qaukeni Sub-District, Holy Cross CHS

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.



DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Ms N Hlobo — Tel No 039 253 1541.

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE REF NO: ECHEALTH/OMPHC/
MBC/APL/01/06/2022

SALARY: R571 242- R642 933 per annum (OSD)

CENTRE: Kouga Sub-District, Moses Mabhida Clinic

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Mrs Phillips Tel no 0422004214

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE (4 POSTS)

SALARY: R571 242- R642 933 per annum (OSD)

CENTRE: Raymond Mhlaba Sub-District, Seymour Clinic REF NO: ECHEALTH/OMPHC/SC/APL/01/06/2022
X1,Healdtown Clinic REF NO: ECHEALTH/OMPHC/HC/APL/01/06/2022 x1,Mgwalana Clinic REF NO:
ECHEALTH/OMPHC/MGC/APL/01/06/2022 x1, Sheshegu Clinic REF NO:
ECHEALTH/OMPHC/SHC/APL/01/06/2022 X1

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Mr Dyomfana Tel no 046 645 1892.

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE REF NO:
ECHEALTH/OMPHC/HPC/APL/01/06/2022

SALARY: R571 242- R642 933 per annum (OSD)

CENTRE: Emalahleni Sub-District, Hlala Uphilile Clinic

REQUIREMENTS: REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in
terms of Government Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows



registration with the South African Nursing Council as a Professional Nurse plus a post basic nursing qualification
with a duration of at least 1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in
terms of Government Notice R48. A minimum of 9 years appropriate/recognisable experience in nursing after
registration as a Professional Nurse with SANC in General Nursing. At least 5 years of the period referred to above
must be appropriate/ recognisable experience after obtaining the 1 year post basic qualification in the relevant
specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Ms NP Mtshabe Tel no 047 878 4300

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE REF NO: ECHEALTH/OMPHC/LTWC/
APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: Kouga Sub-District, Louterwater Clinic

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Mrs Phillips Tel: 0422004214

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE (3 POSTS)

SALARY: R562 800 — R633 432 per annum (OSD)

CENTRE: Nyandeni Sub District, Nganda Clinic REF NO: ECHEALTH/OMPHC/NC/APL/01/06/2022 x1,
Nontsikelelo Biko Clinic REF NO: ECHEALTH/OMPHC/NBC/APL/01/06/2022 x1, Nkumandeni Clinic REF NO:
ECHEALTH/OMPHC/NKC/APL/01/06/2022 x1

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Mr L Phokolo — Tel no 047 555 0151



POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE REF NO:
ECHEALTH/OMPHC/ZC/APL/01/06/2022

SALARY: R571 242- R642 933 per annum (OSD)

CENTRE: Buffalo City Metro District, Zanempilo Clinic

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Ms H Hlulani Tel. No. 043 7433 006/057

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE REF NO: ECHEALTH/OMPHC/MBTC/
APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: Qaukeni Sub District, Mbotyi Clinic

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Ms N Hlobo Tel No 039 253 1541

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE REF NO:
ECHEALTH/OMPHC/MTHC/APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: Maluti Sub-District, Mt Hargreaves Clinic

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e



interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: R Kok Tel: 0392560518.

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE REF NO:
ECHEALTH/OMPHC/NTSI/APL/01/06/2022

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: Umzimvubu Sub-District, Ntsizwa Clinic

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Mr Magadla Tel no 039 727 2090.

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE (3 POSTS)

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: Buffalo City Metro, Tshatshu Clinic REF NO: ECHEALTH/OMPHC/TSHC/APL/01/06/2022 x1, St
Thomas Clinic REF NO: ECHEALTH/OMPHC/STTC/APL/01/06/2022 x1, Eluxolweni NU 12 Clinic REF NO:
ECHEALTH/OMPHC/ENU12/APL/01/06/2022 x1

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Ms H Hlulani Tel. No. 043 7433 006/057

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE REF NO: ECHEALTH/OMPHC/GCHC/01/06/2022
SALARY: R571 242 — R642 933 per annum (OSD)
CENTRE: Nelson Mandela Metro District, Ggebera CHC

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional



Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Ms P Makuluma Tel No: 041 391 8164.

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE REF NO: ECHEALTH/OMPHC/MCHC/01/06/2022
SALARY: R571 242 — R642 933 per annum (OSD)
CENTRE: Maluti Sub District, Maluti CHC

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Mr Praim Tel no 0397976070

POST: OPERATIONAL MANAGER PRIMARY HEALTH CARE (2 POSTS)

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: Chris Hani District, Kleinbulkhoek Clinic REF NO: ECHEALTH/OMPHC/KLC/APL/01/06/2022 X1,
Mawusheni Clinic REF NO: ECHEALTH/OMPHC/MAWU/APL/01/06/2022 x1

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of Government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the South
African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration of at least
1 year, accredited in Curative Skills in Primary Health Care accredited with SANC in terms of Government Notice
R48. A minimum of 9 years appropriate/recognisable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience after obtaining the 1 year post basic qualification in the relevant specialty.

DUTIES: Supervise and ensure the provision of effective and efficient patient care. Ensure clinical nursing practice
by the nursing team in accreditation with the scope of practice and nursing standards as determined by the
Department of Health. Maintain good interpersonal relationship with nurses and other stakeholders (i.e
interpersonal, interscope and multi-disciplinary) team. Promote quality of nursing care as directed by the
professional growth/ethical standards and self-development. Take part in the turnaround strategy, PHC
Reengineering, strengthening of National Core Standards and Ideal clinics.

Enquiries: Ms Nyoka Tel no 045 807 1110/1101.

POST: OPERATIONAL MANAGER SPECIALITY (PSYCHIARTY) REF NO:
ECHEALTH/OPMS/EDH/APL/01/06/2022 (2 POSTS)

SALARY: R571 242 — R642 933 per annum (OSD)

CENTRE: Nelson Mandela Metro District, Elizabeth Donkin Psychiatric Hospital



REQUIREMENTS: Basic R425 qualification accredited with the South African Nursing Council in terms of
Government Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with
the South African Nursing Council as a Professional Nurse plus a post basic nursing qualification with a duration
of at least 1 year in Advanced Psychiatric Nursing Science accredited with SANC in terms of Government Notice
R212. A minimum of 9 years appropriate/recognizable experience in Nursing after registration as a Professional
Nurse with SANC in general Nursing. At least 5 years of period referred to above must be appropriate/recognizable
experience in the specific specialty after obtaining the one year post basic qualification in the relevant specialty.
Valid driver’s license.

DUTIES: To plan /organize and monitor the objectives of the specialized unit in consultation with subordinates. To
provide a therapeutic environment for staff, patients and the public. To provide a comprehensive, quality nursing
care as a member of the multi-disciplinary team according to the identified needs of the patients, based on scientific
principles. To delegate duties and support staff in the execution of patient care delivery. To provide direct and
indirect supervision of all nursing staff/ housekeeping and to give guidance. To ensure continuity of patient care on
all levels i.e. work book, handover rounds. To liaise and communicate with the multi-disciplinary team as well as
other departments within the hospital i.e. during operational meetings with nursing supervisor and subordinates.
Utilize all resources effectively and efficiently in a specialty department. Coordination of the provision of effective
training and research.

Enquiries: Mr E Felkers Tel no 041 585 2323.

POST: OPERATIONAL MANAGER GENERAL (FEMALE SURGICAL) REF NO: ECHEALTH/OPMS/VICH/
APL/01/06/2022

SALARY: R450 939— R 507 531 per annum (OSD)

CENTRE: Amathole District, Victoria Hospital

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Ms L Mangesi Tel no: 040 653 1141

POST: OPERATIONAL MANAGER GENERAL REF NO: ECHEALTH/OPMS/NMAH/ARP/01/06/2022 (3 POSTS)
SALARY: R450 939 — R507 531 per annum (OSD)
CENTRE: OR Tambo District, Nelson Mandela Academic Hospital

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Ms Calaza Tel no: 047 502 4469.

POST: OPERATIONAL MANAGER GENERAL REF NO: ECHEALTH/OM-G/ABH/ARP/01/062022



SALARY: R450 939 — R507 531 per annum (OSD)
CENTRE: Sarah Baartman District, Aberdeen Hospital

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognisable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Mr S.M. Magxiva Tel: 049 846 0391.

POST: OPERATIONAL MANAGER GENERAL REF NO: ECHEALTH/OM-G/NGCHC/ARP/01/06/2022
SALARY: R450 939 — R507 531 per annum (OSD)
CENTRE: Mnguma Sub-District, Nggamakwe CHC

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Ms N Tengwa —Tel no 047 491 0740.

POST: OPERATIONAL MANAGER GENERAL REF NO: ECHEALTH/OM-G/FTH/ARP/01/06/2022
SALARY: R450 939 — R507 531 per annum (OSD)
CENTRE: Buffalo City Metro, Frere Tertiary Hospital

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Ms N Mthitshana Tel no: 043 709 2487/2532.

POST: OPERATIONAL MANAGER GENERAL REF NO: ECHEALTH/OM-G/LTH/ARP/01/06/2022
SALARY: R450 939 — R507 531 per annum (OSD)
CENTRE: Nelson Mandela Metro, Livingstone Tertiary Hospital

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as



a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Ms L Mabanga Tel no:041 605 2348

POST: OPERATIONAL MANAGER GENERAL (FEMALE SURGICAL) REF NO: ECHEALTH/OM-G/MTAH/
APL/01/06/2022

SALARY: R450 939 — R507 531 per annum (OSD)

CENTRE: Alfred Nzo District, Mt Ayliff Hospital

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Mrs O Mjoka Tel: 039 254 0236.

POST: OPERATIONAL MANAGER GENERAL (GYNAE) REF NO: ECHEALTH/OM-G/MRH/APL/01/06/2022
SALARY: R450 939 — R507 531 per annum (OSD)
CENTRE: OR Tambo District, Mthatha Regional Hospital

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Ms Mkhosi Tel no 047 502 4143/4008.

POST: OPERATIONAL MANAGER GENERAL (MALE GENERAL & UROLOGY) REF NO: ECHEALTH/OM-
G/NMAH/ APL/01/06/2022

SALARY: R450 939 — R507 531 per annum (OSD)

CENTRE: OR Tambo District, Nelson Mandela Academic Hospital

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.



DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Ms Calaza Tel no: 047 502 4469

POST: OPERATIONAL MANAGER GENERAL (OBSERVATION WARD) REF NO: ECHEALTH/OM-G/QMCHC/
APL/01/06/2022

SALARY: R450 939 — R507 531 per annum (OSD)

CENTRE: Mhlontlo Sub District, Qumbu CHC

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Ms Ntlabi Tel no 047 553 0585

POST: OPERATIONAL MANAGER GENERAL (OBSERVATION WARD) REF NO: ECHEALTH/OM-G/NQACHC/
APL/01/06/2022

SALARY: R450 939 — R507 531 per annum (OSD)

CENTRE: Mnquma Sub District, Nggamakwe CHC

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Ms N Tengwa —Tel no 047 491 0740.

POST: OPERATIONAL MANAGER GENERAL (OBSERVATION WARD) REF NO: ECHEALTH/OM-
G/KWAZCHC/ APL/01/06/2022

SALARY: R450 939 — R507 531 per annum (OSD)

CENTRE: Nelson Mandela Metro, Kwazakhele CHC

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing



Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Ms P Makuluma Tel No: 041 391 8164.

POST: OPERATIONAL MANAGER GENERAL REF NO: ECHEALTH/OM-G/ZH/ARP/01/06/2022
SALARY: R450 939 — R507 531 per annum (OSD)
CENTRE: OR Tambo District, Zithulele Hospital

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Mr Sobethwa Tel no: 047 573 8953/6/7

POST: OPERATIONAL MANAGER GENERAL REF NO: ECHEALTH/OM-G/KCHC/APL/01/06/2022
SALARY: R450 939 — R507 531 per annum (OSD)
CENTRE: Nelson Mandela Metro, Kwazakhele CHC

REQUIREMENTS: Basic qualification accredited with the South African Nursing Council in terms of government
Notice R425 (i.e. Degree/ Diploma in Nursing) or equivalent qualification that allows registration with the SANC as
a Professional Nurse. A minimum of 7 years appropriate/recognizable nursing experience after registration as a
Professional Nurse with the SANC in General Nursing.

DUTIES: Provision of optimal, holistic specialized nursing care with set standards and within professional/legal
framework. Effective utilization of resources. Participation in training and research. Provision of support to Nursing
Services. Maintain professional Growth/ethical standards and self-development. Promote and ensure quality of
nursing care as directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate basic understanding of human resource, financial policies, nursing legislation, relevant ethical
nursing practice and how this impact on service delivery. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more complex report writing when required.
Enquiries: Ms P Makuluma Tel No: 041 391 8164.



