ERRATUM

The Department has recently issued Clinical Circular 01 of June 2022 (Website)
Advertisement of Clinical posts for various health institutions.

1. The following posts has been advertised erroneously, please note the amendment
below:

POST: ASSISTANT MANAGER NURSING SPECIALITY (PSYCHIATRY) REF NO. ECHEALTH/AMN-S/
FEPH/ARP/01/06/2022

SALARY: R 624 216 — R 702 549 per annum (OSD)

CENTRE: Sarah Baartman District, Fort England Psychiatric Hospital

REQUIREMENTS: Basic R425 qualification (i.e. Diploma/Degree in Nursing) or equivalent qualification that allows
registration with the SANC as Professional Nurse plus post-basic nursing qualification, with duration of at least 1
year, accredited with SANC in terms of Government Notice No R212 in Advanced Psychiatric Nursing Science. A
minimum of 10 years appropriate/recognizable experience in nursing after registration as Professional Nurse with
the SANC in General Nursing. At least 6 years of the period referred to above must be appropriate/recognizable
experience after obtaining the one year post basic course/qualification in the relevant specialty. At least 3 years of
the period referred to above must be appropriate/recognizable experience at management level. Knowledge of the
nursing care procedures, Good communication skills.

POST: CAMPUS HEAD REF NO. ECHEALTH/PNS/LNG/APL/01/06/2022
SALARY: R963 723 — R 1 084 695 per annum (OSD)
CENTRE: Lilitha Nursing College, Port Elizabeth Campus

REQUIREMENTS: Master’'s Degree in Nursing Science, Bachelor's Degree/Diploma in Science Education and
Management. PHD will be added as an advantage. Registration with the SANC as Professional Nurse in Nursing
Education. A minimum of 11 years appropriate/recognizable nursing experience after registration as Professional
Nurse with the SANC in General Nursing. At least 7 years of the period referred to above must be
appropriate/recognizable experience in Nursing Education after obtaining the 1 year post basic qualification in
Nursing Education. At least 4-5 years’ relevant experience in management at a Nursing education institution with
sound research capabilities and understanding new qualifications. Transformation leadership skills with the ability
to engage in transformation and respond to the political imperative of government as it relates to nursing education
and training. Must be able to contribute to the paradigm shift in nursing education for health service delivery and
facilitate universal access to health care through responsive education program development and implementation.
Knowledge of Public Service Administration Act and Legislation such as Health Act, SAQA, CHE, NQF, Nursing
Act (SANC), Rules and Regulations and College Policies. Computer literacy and a valid driver’s licence.

DUTIES: Manage all nursing education programmes in the main Campus and Sub —Campuses. Liases with SANC
and CHE on all Campus academic matters. Coordinate and monitor functioning of both the Sub-main and Main
Campuses. Manage and co-ordinate all administrative and financial matters of campus as an institution. Provide a
strategic direction at institutional level and be primarily responsible for establishing and maintaining a positive
learning and working environment, for students and staff. Ensure effective collaboration with both internal and
external shareholders. Ensure campus good governance and participate in all the college governance matters
including policy formulation.

Enquiries: Ms P Mene Tel no 043 700 9717/26



2. Changes in centre:

POST: CLINICAL MANAGER REF NO. ECHEALTH/CM/EH/APL/01/06/2022 CENTRE: Chris Hani District, Elliot
Hospital has been changed to All Saints Hospital

NOTE: The closing date still remains the 27" June 2022



