{EASTERN CAPE

HEALTH

CLOSING DATE: 06 NOVEMBER 2026

NOTE: Applications must be submitted on a duly new Z83 Form (effective from 01 January 2021), a comprehensive
CV, indicating three reference persons: Name and Contact Numbers, A relationship with reference. Applicants are
only required to submit a Z83 form and a comprehensive CV. Therefore, only shortlisted candidates for a post will
be required to submit certified documents (copies of Qualification(s) inclusive of Matric certificate, Identity
document, Proof of registration, proof of citizenship if not RSA citizen) on or before the day of the interview following
communication from HR. All shortlisted candidates, including SMS, shall undertake two pre-entry assessments.
One must be a practical exercise, and the other must be an Integrity (Ethical Conduct) Assessment. Selection
panels shall score both technical exercises as an additional criterion in the interview process. Applicants must note
that further Personnel Suitability checks will be conducted on short-listed candidates and that their appointment is
subject to the outcome of these checks which include security clearance, security vetting, qualification verification
and criminal record checks. Reference checks will be done on nominated candidate(s). The department reserves
the right to amend/ review/ withdraw the advertised posts if by so doing, the best interest of the department will be
well served. (Females and People with Disabilities are also requested to apply and indicate such in their
applications). Misrepresentation in the application documents will result in automatic disqualification and
disciplinary action in the event the candidate has already been appointed. If you have not been contacted by the
Department of Health within three (3) months of the closing date of the advertisement, please accept that your
application was unsuccessful. We thank all applicants for their interest. People with disabilities are encouraged to
apply for these posts.

Applications can be submitted via hand delivery/courier to following addresses:

Buffalo City Metro District Office - Hand deliver/courier to: Human Resource Office, Buffalo City Metro District
Office, Old Building BKB, No 79 Fitzpatrick Road, Quigney, East London 5200. Enquires: Ms S Mangoloti Tel no:
043 708 1720.

Empilisweni Hospital — Hand deliver/courier to: Human Resource Office, Empilisweni Hospital, Umlamli Road,
Sterkspruit, 9762. Enquiries: Mr S.L Bosholo Tel no 051 611 0259

Fort Beaufort Hospital — Hand deliver/courier to: Human Resource Office, Fort Beaufort Hospital. No 5 Bell Street,
Fort Beaufort, 5720. Enquiries: Mr S Zetu Tel no 046 645 1111/12/13/14

Fort England Psychiatric Hospital — Hand deliver/ courier to: Human Resource Office, Administration Block, Fort
England Psychiatric Hospital, York Street, Grahamstown, 6139. Enquiries; Ms X Nazo Tel no 046 602 2463.

Livingstone Tertiary Hospital — Hand deliver/courier to: Human Resource Office, Nurses Home, 2nd Floor,
Standford and Korsten Road, Ggeberha, 5201. Enquiries: Ms L Mabanga Tel no 041 405 2348

Taylor Bequest Hospital (Mt Fletcher) — Hand deliver/courier to: Human Resource Office, Elundini LSA, Police
Street, Mount Fletcher, 4770. Enquiries: Ms N Ngwabeni Tel no 039 257 0099.

POST: CLINICAL MANAGER REF NO: ECHEALTH/CM/APL/FEPH/02/10/2026

SALARY: R 1479 723 — R 1 640 055 per annum (OSD) (An all-inclusive package)- basic salary consists of 70%
or 75% of total package, salary package will be structured according to Middle Management Service guidelines.
CENTRE: Sarah Baartman District, Fort England Psychiatric Hospital

REQUIREMENTS: Appropriate qualification that allows registration with the HPCSA as Medical Practitioner.
Registration with HPCSA as Medical Practitioner. A minimum of 3 years appropriate experience as a medical officer
after registration with the HPCSA as Medical Practitioner. Knowledge of relevant legislation such as National Health
Act, Mental Health Act, Public Finance Management Act (PFMA)), Public Service Act and related regulations and



policies. Competencies: Strategic capability and leadership, Program and Project Management, Financial
Management, Change Management, People Management and Empowerment, Service Delivery Innovation,
Knowledge Management, Problem Solving and Analysis, Communication, Client Orientation and Customer focus.
A valid driver’s licence.

DUTIES: Management of clinical services in the entire hospital in accordance with the departmental standards,
including after hours as delegated. Participate and accountable for assisting in leading and managing the hospital
clinical services. Maintain accurate health records in accordance with legal ethical considerations. Train and guide
staff and health associated professionals in morbidity and mortality reviews. Attend and participate in continuous
medical education. Participate in quality improvement programs. Ensure that cost effective services delivery is
maintained within the respective department. Attend to administrative matters as required. To plan, direct
coordinate and manage the efficient and effective delivery of clinical and administration support services through
working the key executive management team at the hospital within the legal regulatory framework. To present the
Hospital Authoritatively at provincial and public forums. Determines system for intradepartmental functions in
keeping with hospital policies and communicates it to staff. Training and development of staff in the relevant
sections. Ensure compliance with National Core Standards requirements or any other regulatory and/or statutory
requirement. Conduct regular clinical audits and develop, implement and monitor action plans. Develop, monitor
and analyse budget and financial information and utilizes all resources in an effective and efficient manner. Practice
effective problem identification and resolution skills as a method of sound decision making. Must be prepared to
work under pressure and after hour duties as per commuted overtime policy. Compile medical reports and give
evidence at trials, when required. Manage Performance and Development (PMDS) and perform quarterly reviews
of subordinates. The incumbent must also be prepared to train, develop and supervise of undergraduate and post
graduate junior doctors.

Enquiries: Ms X Nazo Tel no 046 602 2463

Alternatively, applications can be submitted electronically via email to: Xolelwa.Nazo@echealth.gov.za

POST: CLINICAL MANAGER REF NO: ECHEALTH/CM/APL/FBH/02/10/2026

SALARY: R 1479 723 — R 1 640 055 per annum (OSD) (An all-inclusive package)- basic salary consists of 70%
or 75% of total package, salary package will be structured according to Middle Management Service guidelines.
CENTRE: Amathole District, Fort Beaufort Hospital

REQUIREMENTS: Appropriate qualification that allows registration with the HPCSA as Medical Practitioner.
Registration with HPCSA as Medical Practitioner. A minimum of 3 years appropriate experience as a medical officer
after registration with the HPCSA as Medical Practitioner. Knowledge of relevant legislation such as National Health
Act, Mental Health Act, Public Finance Management Act (PFMA)), Public Service Act and related regulations and
policies. Competencies: Strategic capability and leadership, Program and Project Management, Financial
Management, Change Management, People Management and Empowerment, Service Delivery Innovation,
Knowledge Management, Problem Solving and Analysis, Communication, Client Orientation and Customer focus.
A valid driver’s licence.

DUTIES: Management of clinical services in the entire hospital in accordance with the departmental standards,
including after hours as delegated. Participate and accountable for assisting in leading and managing the hospital
clinical services. Maintain accurate health records in accordance with legal ethical considerations. Train and guide
staff and health associated professionals in morbidity and mortality reviews. Attend and participate in continuous
medical education. Participate in quality improvement programs. Ensure that cost effective services delivery is
maintained within the respective department. Attend to administrative matters as required. To plan, direct
coordinate and manage the efficient and effective delivery of clinical and administration support services through
working the key executive management team at the hospital within the legal regulatory framework. To present the
Hospital Authoritatively at provincial and public forums. Determines system for intradepartmental functions in
keeping with hospital policies and communicates it to staff. Training and development of staff in the relevant
sections. Ensure compliance with National Core Standards requirements or any other regulatory and/or statutory
requirement. Conduct regular clinical audits and develop, implement and monitor action plans. Develop, monitor
and analyse budget and financial information and utilizes all resources in an effective and efficient manner. Practice
effective problem identification and resolution skills as a method of sound decision making. Must be prepared to
work under pressure and after hour duties as per commuted overtime policy. Compile medical reports and give
evidence at trials, when required. Manage Performance and Development (PMDS) and perform quarterly reviews
of subordinates. The incumbent must also be prepared to train, develop and supervise of undergraduate and post
graduate junior doctors.
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Enquiries: Mr S Zetu Tel no 046 645 1111/12/13/14
Alternatively, applications can be submitted electronically via email to: Siyabonga.Zetu@echealth.gov.za

POST: MANAGER NURSING (LEVEL 3) REF NO: ECHEALTH/NSM/LVH/APL/02/10/2026

SALARY: R1 201 302 — R1 353 267 per annum, (OSD) — (All-inclusive remuneration package) - basic salary
consists of 70% or 75% of total package, salary package will be structured according to Middle Management
Service guidelines.

CENTRE: Nelson Mandela Metro, Livingstone Tertiary Hospital

REQUIREMENTS: Basic R425 qualification accredited with the SANC in terms of Government Notice 425 (i.e.
diploma/ degree in nursing) or equivalent qualification that allows registration with the SANC as a Professional
Nurse. A post graduate qualification in Nursing Administration/Management will be added advantage. Registration
with SANC as a Professional Nurse. A minimum of 10 years appropriate/ recognisable experience in nursing after
registration as Professional Nurse with the SANC in General Nursing. At least 5 years of the period referred to
above must be appropriate/ recognisable experience at management level. Demonstrate advanced understanding
and application of Nursing legislation and related legal and ethical nursing practices. Knowledge of PFMA, HR
Management. Knowledge of Public Sector Legislation and relevant Prescript/Regulation, Batho Pele Principles and
Patient Rights Charter. Strong leadership, good interpersonal relations, effective problem solving, management
and decision-making skills. Good verbal and written communication skills are essential requirements. Computer
literate and may be required to demonstrate computer skills. Complex report writing skills is essential. A valid
driver’s licence.

DUTIES: To lead, manage and provide strategic Nursing leadership and direction to Nursing Services in the
institution. Provide professional, technical and management support for the provision of quality patient care through
management of nursing care programs. Advocate the promotion of nursing ethos and professionalism. Develop
and monitor the implementation of policies, programs, regulations, practices, protocol/ procedures and standards
pertaining to nursing care. Establish, maintain and participate in interprofessional multi-disciplinary team for
effective and efficient health care. Manage and monitor the utilization of Human Resources and Finances in
accordance with relevant directives and prescripts. Maintain and manage PMDS of subordinates. Collaborate with
other team members in the hospital to identify actual and potential risks. Support nursing and health care research
to improve the quality of care. Monitor compliance to Quality Assurance, Infection Prevention and Control,
Occupational health and Safety and other programs within the institution. Participate in Hospital Executive decision-
making body. Implement the SANC CPD programme in the facility.

Enquiries: Mrs L Mabanga Tel no: 041 405 2348

Alternatively, applications can be submitted electronically via email to: Noms.Tsotsobe@echealth.gov.za

POST: DEPUTY MANAGER NURSING REF NO: ECHEALTH/DMN/APL/EMPSH/02/10/2026

SALARY: R 1069 215 —-R 1219 323 per annum (OSD) (An all-inclusive package) - basic salary consists of 70%
or 75% of total package, salary package will be structured according to Middle Management Service guidelines.
CENTRE: Joe Gqabi District, Empilisweni Hospital

REQUIREMENTS: Basic R425 qualification Diploma/Degree in Nursing or equivalent qualification that allows
registration with SANC as a Professional Nurse General. A postgraduate diploma in Nursing
Management/Administration will be an added advantage. A minimum of 9 years after registration as a Professional
Nurse, at least 4 years’ appropriate recognizable experience must be at Management Level. Demonstrate
advanced understanding and application of Nursing legislation and related legal and ethical nursing practices.
Knowledge of PFMA, HR Management. Knowledge of Public Sector Legislation and relevant Prescript/Regulation,
Batho Pele Principles and Patient Rights Charter. Strong leadership, good interpersonal relations, effective problem
solving, management and decision-making skills. Good verbal and written communication skills are essential
requirements. Computer literate and may be required to demonstrate computer skills. Complex report writing skills
is essential. A valid driver’s licence.

DUTIES: To manage and provide strategic Nursing leadership and direction to the Nursing Services. Plan and
monitor the objectives of the specialized unit in line with the strategic plan of the institution and Department.
Coordinate and maintain conducive/constructive working relationships with Nursing and other stakeholders. Ensure
compliance with professional and ethical practice. Monitor and ensure nursing care is practiced in accordance with
the statutory law, policies and procedures governing the Nursing Profession, Labour and Health Care. Effective
management and utilization of Human and Material Resources. Ensure effective implementation of PMDS. Monitor
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compliance to Quality Assurance and Infection Control and Occupational Health and Safety standards and National
Core Standards Compliance. Ensure efficient and effective execution of administration functions of the Nursing
unit.

Enquiries: Mr S.L Bosholo Tel no 051 611 0259

Alternatively, applications can be submitted electronically via email to: Joseph.Ndzinde@echealth.gov.za

POST: ASSISTANT MANAGER NURSING PRIMARY HEALTH CARE REF NO. ECHEALTH/AMN-
PHC/EMPGCHC/APL/02/10/2026

SALARY: R 785 568 — R 898 215 per annum (OSD)

CENTRE: Buffalo City Metro, Empilweni Gompo CHC

REQUIREMENTS: Basic R425 qualification (i.e. diploma/degree in nursing) or equivalent qualification that allows
registration with the SANC as a Professional Nurse. Post basic qualification with a duration of at least 1 year in
Curative Skills in Primary Health Care/ Clinical Assessment, Treatment and Care accredited with the SANC.
Registration with the SANC as Professional Nurse. A minimum of 10 years appropriate/recognisable nursing
experience after registration as Professional Nurse with the SANC in General Nursing. At least 6 years of the period
referred to above must be appropriate/ recognisable experience after obtaining the 1-year post basic qualification
in the relevant specialty. At least 3 years of the period referred to above must be appropriate/ recognisable
experience at management level.

DUTIES: Deliver a service in the General nursing areas indicated to ensure service delivery on a 24-hour basis.
Will be required to do calls within the discipline and do hospital sit-ups as required by the service as well as night
duty. Demonstrate effective communication with patients and relatives, supervisors, other health professionals and
junior colleagues including more complex report writing when required. Monitor patient care and compliance to
quality standards. Work effectively and amicably at a managerial level, with persons of diverse intellectual, cultural,
racial or religious differences. Provision of quality Nursing Care, assist team members with Quality Assurance and
monthly audits and development of clinical guidelines and policies. Maintain, manage PMDS of subordinates.
Manage risk and ensure that the environment complies with the Health and Safety Act and Infection and Prevention
Control Policies. Ensure effective and efficient budget control and assets control for the department. Preparedness
to engage and manage any project aimed at improving the image of the nursing profession and the effectiveness
and efficiency of the health service. Overall management of the Community Health Centre.

Enquiries: Ms S Mangoloti Tel no: 043 708 1720

Alternatively, applications can be submitted electronically via email to: Simphiwe.Mangoloti@echealth.gov.za

POST: ASSISTANT MANAGER NURSING (AREA) REF NO: ECHEALTH/AMN-TRAM/EMPSH/02/10/2026
SALARY: R 720 819 — R 833 775 per annum (OSD)
CENTRE: Joe Gqabi District, Empilisweni Hospital

REQUIREMENTS: Basic R425 qualification i.e. Diploma / Degree in Nursing or equivalent qualification. Proof of
current registration with the South African Nursing Council (SANC) as a Professional Nurse. A minimum of 8 years’
appropriate experience after registration as a Professional Nurse with the SANC of which at least 3 years should
be at a managerial level. Ability to work in a multi-disciplinary team. Knowledge of PFMA, Batho Pele Principles,
Patient Rights Charter and other relevant legal frameworks, Labour Relations and Public Service Acts. Managerial
and communication (both written and verbal), report writing and problem-solving skills. Knowledge of six key priority
areas, ability to work under pressure. A valid driver’s licence. Computer literacy.

DUTIES: Delegate, supervise and coordinate the provision of effective and effective patient care through adequate
nursing care. Coordinate and monitor the implementation of nursing care plan and evaluation thereof. Develop,
establish and maintain a constructive working relationship with nursing and other stakeholders (interprofessional,
intersectoral and multi-disciplinary teamwork). Participate in the analysis, formulation and implementation of
nursing guidelines, practices, standards and procedures. Manage and monitor proper utilization of human, financial
and physical resources. Initiate and participate in health promotion to ensure consistent communication of relevant,
accurate and comprehensive information on health care.

Enquiries: Mr S.L Bosholo Tel no 051 611 0259

Alternatively, applications can be submitted electronically via email to: Joseph.Ndzinde@echealth.gov.za

POST: OPERATIONAL MANAGER SPECIALTY (PSYCHIATRY) REF NO: ECHEALTH/OMS-
P/ARP/NTSG/FEPH/02/10/2026 (2 POSTS)
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SALARY: R720 819 — R821 454 per annum (OSD)
CENTRE: Sarah Baartman District, Fort England Psychiatric Hospital

NOTE: This post is a re-advertisement. Applicants who have applied before are encouraged to apply again.
REQUIREMENTS: Basic R425 qualification (i.e. diploma/degree in nursing) or equivalent qualification that allows
Registration with the SANC as a Professional Nurse. A post basic nursing qualification, with duration of at least one
(01) year accredited with the SANC in Psychiatric Nursing Science. Registration with the SANC as Professional
Nurse. A minimum of 9 years appropriate/recognisable experience in nursing after registration as Professional
Nurse with the SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/
recognisable experience in the specific specialty after obtaining the 1-year post-basic qualification in the relevant
specialty. Knowledge of nursing care processes and procedures, nursing statutes and other relevant legal
frameworks such as Nursing Act, Health Act, Occupational Health and Safety Act Patient’s Rights Charter, Batho-
Pele Principles. Sound knowledge and skills in implementing disciplinary code and procedure, grievance procedure
Leadership, organizational, decision making and problem-solving abilities within the limit of the public sector and
institutional policy framework. Good interpersonal skills including public relations, negotiating, conflict handling and
counselling skills. Knowledge of financial and budgetary prescripts and processes pertaining to the relevant
resources under management Insight into public health sector strategies and priorities including the nursing
strategy, standards procedures and policies pertaining to nursing care, computer skills in basic programs. A valid
driver’s licence.

DUTIES: Provide effective management and professional leadership in the specialized units of Psychiatric.
Demonstrate effective communication with patients, supervisors, other health professional and junior colleagues
including more complex report writing when required Effective management, utilization and supervision of all
resources Display a concern for patients, promoting, advocating and facilitating proper treatment and care and
ensure that the unit adheres to the principles of Batho Pele Maintain clinical competence by ensuring that scientific
principles of nursing and clinical governance are implemented. Implement maternal guidelines, demonstrate an in-
depth understanding of nursing legislation and related legal and ethical nursing practice. Exercise control of
discipline, grievance and any labour related issues in terms of laid down procedures. Provide supportive
supervision and comply with PMDS evaluation of staff, formulate training programs and participate in training and
development of staff and nursing students. Monitor implementation Disaster management, monitor implementation
of NCS and Ideal Hospital Realization Framework and interpret its impact on service delivery thereof. Coordinate
and participate in health promotion activities and monitor and evaluation of data Demonstrate basic computer
literacy as a support tool to enhance service delivery. Support Nursing Services Management by working weekend
and night duty when required.

Enquiries: Ms X Nazo Tel no 046 602 2463

Alternatively, applications can be submitted electronically via email to: Xolelwa.Nazo@echealth.gov.za

POST: OPERATIONAL MANAGER SPECIALTY (TRAUMA) REF NO: ECHEALTH/OMS-P/APL/FEPH/02/10/2026
SALARY: R720 819 — R821 454 per annum (OSD)
CENTRE: Joe Ggabi District, Taylor Bequest Hospital (Mt Fletcher)

REQUIREMENTS: Basic R425 qualification (i.e. diploma/degree in nursing) or equivalent qualification that allows
Registration with the SANC as a Professional Nurse. A post basic nursing qualification, with duration of at least one
(1) year accredited with the SANC in the relevant specialty. Registration with the SANC as Professional Nurse. A
minimum of 9 years appropriate/recognisable experience in nursing after registration as Professional Nurse with
the SANC in General Nursing. At least 5 years of the period referred to above must be appropriate/ recognisable
experience in the specific specialty after obtaining the 1-year post-basic qualification in the relevant specialty.
Knowledge of nursing care processes and procedures, nursing statutes and other relevant legal frameworks such
as Nursing Act, Health Act, Occupational Health and Safety Act Patient’s Rights Charter, Batho-Pele Principles.
Sound knowledge and skills in implementing disciplinary code and procedure, grievance procedure Leadership,
organizational, decision making and problem-solving abilities within the limit of the public sector and institutional
policy framework. Good interpersonal skills including public relations, negotiating, conflict handling and counselling
skills. Knowledge of financial and budgetary prescripts and processes pertaining to the relevant resources under
management Insight into public health sector strategies and priorities including the nursing strategy, standards
procedures and policies pertaining to nursing care, computer skills in basic programs. A valid driver’s licence.

DUTIES: Provide effective management and professional leadership in the specialized units of Psychiatric.
Demonstrate effective communication with patients, supervisors, other health professional and junior colleagues
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including more complex report writing when required Effective management, utilization and supervision of all
resources Display a concern for patients, promoting, advocating and facilitating proper treatment and care and
ensure that the unit adheres to the principles of Batho Pele Maintain clinical competence by ensuring that scientific
principles of nursing and clinical governance are implemented. Implement maternal guidelines, demonstrate an in-
depth understanding of nursing legislation and related legal and ethical nursing practice. Exercise control of
discipline, grievance and any labour related issues in terms of laid down procedures. Provide supportive
supervision and comply with PMDS evaluation of staff, formulate training programs and participate in training and
development of staff and nursing students. Monitor implementation Disaster management, monitor implementation
of NCS and Ideal Hospital Realization Framework and interpret its impact on service delivery thereof. Coordinate
and participate in health promotion activities and monitor and evaluation of data Demonstrate basic computer
literacy as a support tool to enhance service delivery. Support Nursing Services Management by working weekend
and night duty when required.

Enquiries: Ms N Ngwabeni Tel no 039 257 0099

Alternatively, applications can be submitted electronically via email to: Joseph.Ndzinde@echealth.gov.za
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